
 
GLAC FACULTY PUBLICATIONS  

 
Books  
 
Mendenhall, M., Osland, J., Bird, A., Oddou, G., Maznevski, M., Stevens, M., & Stahl, G. (2017) 

Global Leadership: Research, Practice, and Development. 3rd Edition.  London: 
Routledge.   

Osland, J., Li, M., & Mendenhall, M. (eds.). (2017) Advances in Global Leadership, vol. 10, 
Bingley, UK: Emerald. 

Osland, J., Li, M., & Mendenhall, M. (eds.). (2016) Advances in Global Leadership, vol. 9, 
Bingley, UK: Emerald. 

Osland, J., Li, M., & Wang, Y. (eds.). (2014) Advances in Global Leadership, vol. 8, Bingley, UK:  
Emerald.  

Osland, J., Mendenhall, M., Bird, A., Oddou, G.,Maznevski, M., Stevens, M. & Stahl, G. (2013) 
Global Leadership: Research, Practice, and Development. 2nd Edition. London: 
Routledge. (See authored chapters written by Osland, J. in the section below)  

Osland, J. & Turner, M. (2011) The Organizational Behavior Reader. 9th Edition. Upper Saddle 
River, NJ: Prentice-Hall.  

Osland, J., Mendenhall, M., Bird, A., Oddou, G., & Maznevski, M. (2008) Global leadership: 
Research, Practice, and Development. (2008). London: Routledge. (See authored 
chapters written by Osland, J. in the section below)  

Osland, J., Turner, M., Kolb, D., & Rubin I. (2007) The Organizational Behavior 
Reader. 8th Edition. Upper Saddle River, NJ: Prentice-Hall 

Osland, J., Turner, M., Kolb, D., & Rubin I. (2007) Organizational Behavior: An Experiential 



Osland, J. (2017). North American Perspective: Language Barriers in Different Forms of 
International; Assignments. In B. Bader, T. Schuster, & A. Bader (Eds.), Expatriate 
Management. London, UK: Palgrave Macmillan, 90-93, 99-100. 

Bird, A., Mendenhall, M., Osland, J., Oddou, G., & Reiche, S. (2017). Global leadership in 
perspective. In J. Storey, J. Hartley, J. Denis, P. Hart, & D. Ulrich, (Eds.) The Routledge 
Companion to Leadership. New York: Routledge, 348-358.  

Adler, N., & Osland, J. (2016). ÒWomen Leading Globally: What We Know, Thought We 
Knew, and Need to Know about Leadership in the 21st Century. Women Shaping 
Organizations and Society in the 21st Century.Ó Advances in Global Leadership, 15-56. 

Mendenhall, M., Li, M., & Osland, J. (2016). Five Years of Global Leadership Research, 2010-
2014: Patterns, Themes, and Future Directions. In J. Osland, M. Li, & M. Mendenhall (eds.) 



Mendenhall, M., Burke, L. A., Arnardottir, A. A., Oddou, G., & Osland, J. (in press). Making a 
Difference in the Classroom: Developing Global Leadership Competencies in Business 
School Students. In L. Zander (ed.) Handbook of Global Leadership: Making a Difference.  



  
Osland, J. (2013) ÒThe Multidisciplinary Roots of Global Leadership.Ó In Mendenhall, M., 

Osland, J., Bird, A., Oddou, G., Maznevski, M., Stevens, M. & Stahl, G. (Eds.) Global 
Leadership: Research, Practice, and Development, 2nd edition. London: Routledge: 21-
39.  

Deller, J. & Osland, J. (2013) ÒManagement global verteilter Belegschaften.Ó In W. Sarges 
(Ed.), Management-Diagnostik (4., všllig Ÿberarbeitete Aufl.). Gšttingen: Hogrefe.  

Osland, J., Bird, A., & Oddou, G. (2012) ÒThe Context of Expert Global Leadership.Ó Advances 
in Global Leadership, vol. 7. Bingley,UK: Emerald: 107-124.  

Osland, J., Devine, K. & Turner, M. (2012) ÒOrganizational Behavior.Ó In Encyclopedia of 
International Management. Wiley.  



   
Osland, J. (2009) ÒThe Challenges of Developing Global Leadership.Ó Concepts & 

Connections, National Clearinghouse for Leadership Programs: 1, 2, & 4.  
Osland, J. S., Taylor, S., & Mendenhall, M. (2009) Global leadersh



 
Osland, J., Bird, A., Osland, A. & Mendenhall, M. (2006). Developing global leadership 

capabilities and global mindset: A review. In Stahl, G. & Bjorkman, I. (Eds.), Handbook of 
Research in International Human Resource Management: 197-222.  

R. Blakeney, G. Oddou, & J. Osland. (2006) ÒRepatriate Assets: Factors Impacting Knowledge 
Transfer.Ó In M. Morley, Heraty & Collings (Eds.) International HRM & International 
Assignments. New York: Palgrave Macmillan: 181-199.  

Osland, J. & Osland, A. (2005-2006) ÒExpatriate Paradoxes and Cultural 
Involvement,Ó International Studies of Management & Organization 35(4): 93-
116.  

Osland, A. & Osland, J. (2005) ÒHRM in Central America and Panama.Ó In M. M. Elvira and 
A. Davila (Eds.), Managing human resources in Latin America: An agenda for 
international leaders. Oxford, UK: Routledge: 129-147.  

Osland, J., Bird, A., Maznevski, M., Scholz, C., McNett, J., Mendenhall, M., Stein, V., Weyer, D. 
(2004) ÒGlobal Reality with Virtual Teams: Lessons from the Geographically Distant 
Multicultural Teams Project.Ó In C. Wankel & R. DeFillippi (Eds.) The Cutting Edge of 
International Management Education, Volume Two. 



 



   



Deller, J. & Albrecht, A.-G. (2006). Expatriate success. In R. B. Bouncken (Hrsg.), 
Interkulturelle Kooperation (S. 181-194). Berlin: Duncker & Humblot.  

Mendenhall, M. E., Deller, J. & Ben-Hur, S. (2005). Nichtlineare Dynamik: Eine neue Perspektive 


