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Organize gathering with international faculty in collaboration with the Office for Faculty
Success.
Follow up on advocacy focused on international faculty that comes out of gathering.
Complete the information-gathering project on DEI-related work on faculty recruitment
and retention. This will include continuing to gather data, summarizing it, meeting with
the Office for Faculty Success and Office of Diversity, Equity, and Inclusion leads to
move forward action items.
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Will host another session of “Navigating the Tenure the RTP Process as Minoritized
Faculty” in April of 2025 in collaboration with Office for Faculty Success.

Consult with Professional Standards chair to determine if any collaboration is needed on
new business.

Other new business will be decided with new committee members in fall.
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