
1 
 

and Pro mo tio n for Reg ular Facu lt y Em plo ye es: Criter ia and 
Stand a r ds , To inclu de w ithin th e  cat egor y of S er vic e, 
acti viti es that specific all y enha nce inclu sio n, educa tio nal 
equi t y an d en ga ged ser vi ce w ith  st ud ent s  and in  the  
surr ou ndi ng an d  broa de r co m mun iti e s .  

 

Legislative History: 
At its meeting of February 7, 2022, the Academic Senate approved Amendment F to 
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importance at our institution and should be explicitly referenced. This amendment 
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2.4.4.2 Higher levels of service require higher standards for evaluation. While fairly 
routine levels of service will often be listed rather than evaluated, service 
accomplishments involving leadership, the production of documents, the management 
of organizations, and other tangible results should be independently evaluated in order 
to be eligible to be designated at higher levels of achievement. 

3.3  Criteria to be used when evaluating candidates for Promotion and Tenure 

3.3.3  Service 

3.3.3.3 Baseline. The candidate has undertaken a fair share of the workload 
required to keep the Department functioning well. This includes 
activities such as work on department committees, educational equity 
activities, the creation or revision of curricula, the assessment of 
student learning outcomes, or participating in department program 
planning, accreditation, outreach, and advising. This level of service 
must include some documented service to students. A baseline level of 
achievement for promotion to Professor will also include at least some 
service at the University level.  

 

3.3.3.4 Good. In addition to the baseline described above, the candidate may has also 
lead more advanced Department-level service. Candidates may have significant 
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