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Modified. See S9D

S94-5, F95-1 BOARD OF ACADEMICFREEDOM AND PROFESSIONAL
RESPONSIBILITY (BFR); ETHICS

Legislative History:

At its meeting of May 2, 1994, the Academi&enate approved the following Policy
Recommendation presented by David Myeil for the Professional Standards
Committee.

Implements S 93-12.
Slightly amended by F 95-1.

Modified by S99-9. changes were not addethi® document. You may view the changes
on the document posted 8899

ACTION BY THE UNIVERSITY PRESIDENT:
S94-5 "Approved and signed as Universiglicy” by J. Handel Evans, May 11,1994.
F95-1 "Approved as University Policy"@ied Robert L. Caret, October 2, 1996.

BOARD OF ACADEMIC FREEDOM
AND PROFESSIONAL RESPONSIBILITY

University PolicyS9312, Academic Freedom and Professional Responsibility at San Jose
'State University has no implementing mechanism; therefore be it

Resolve CI,That the Academic Senate of San Jose=S#taiversity adopts the attached statement
‘establishing a "Board of Academic Freedom and Profeddresponsibility."

Whereas

BOARD OF ACADEMIC FREEDOM
AND PROFESSIONAL RESPONSIBILITY

|. Mission

The Board of Academic Freedom and Professional Responsibility (BFR) is charged with implementing
S 93-12, Academic Freedom and Prefesal Responsibility, except as noted in Section IV below. To
carry out this charge, BFR will:

1. Monitor the state of acadenfreedom and professional resgdility at the University,
making reports and recommendations (induding revisions of all documents relating to
academic freedom and responsibilityYte Academic Senate and the University
communiy as it deems necesgar

http://www.gsu.edu/senate/s94-5.htm 7/18/2007



Modified by S99-9 Board oAcademic Freedom and Professional Responsibility Page 2 of 6



Modified by S99-9 Board oAcademic Freedom and Professional Responsibility Page 3 of 6

1. BFR is the first body on campus to hedegdtions from a faculty member of an
infringement of academic freedom by a memtfethe University administration. (If a
student brings such an allegation againstcailty member or if éaculty member brings

one against a colleague, the procedure is provid&d below, since K wli be treated as an
allegation of professional miscondua.) ltuisderstood throughout this document that more
than one person may be the complainant orubgest in an allegation of misconduct. In hs
proceedings on such allegations, the Baatdbe confidental and discreet.

2. Affer such an allegation is brought to 8eard, the Chair will ask it to form a sub-
comminee of two members to conduct an initial assessment of the complaint {the sub-
comminee will not include a member from the complainant's home college or unit). The
sub-comminee will determine:

a. If the complaint is timely (i.e., if the complaint has been lodged by the end of

the second semester following the @leing which the alleged conduct took

place).

b. If the complaint is such thatformal resolution is possible;

c. If the alleged conduct violates S 93-12;

3. If the sub-comminee determines that the complaeets the above tleeriteria, it will:

a. Ask the complainant to submit a weit statement of the allegations that
includes all relevant details and audlication of the remedy that is sought;

b. Provide the subject with copy of thecomplaint;
c. Inform the subject of the right tespond in writing to the complaint;
d. Interview concerned partieasd witnesses, if any;

e. Attempt to forge a resolution of the complaint acceptable to all parties,
including the Board.

4. At the end of its initial assessment, sid-committee will reacbne of the following
three conclusions, subject to a confirming vote of BFR:

a. The complaint is without merit, a finding presented to the subject and
complainant in writing;

b. A resolution of the complaint signed by the complainant, the subject, and the
Chair of the Board within forty academyear days of theriginal filing;

c. Notification of the principal parties, the President and the Chair of the
Academic Senate that the complaint is not resolvable at this level. If in this case
the sub-committee believes that a violation of S 93-12 has occurred, it will also
report this finding to BFR, which maecommend to the President and the

Chair of the Senate that further action be taken.
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5. Records of the sub-committee's assessmifiriie kept according to the following
guidelines:

a. If the complaint has no merit, aflaord of it will be destroyed, except the
written notification of such a finding setat the complainant and the subject;

b. If the complaint is resolved, copies of the complaint, documentation, and
resolution will be sent to the principaédrties, the President, and the Chair of

the Senate; after ten days, all copies are to be delivered to the Office of Faculty
Affairs, which will maintain the file for four years, after which time they will

be destroyed,;

c. If no resolution is possible at thiwvéd, all records of the complaint will be
sent to the Office of Faculty Affairs, whiavill keep them for four years, after
which time they willbe destroyed,;

d. If in cases b or e, a new allegation is lodged against the subject of the
complaint, a new four-year period of record keeping begins with the filing of
the more recent oomplaint;

e. The records of such a complaint aekted documents will only be available
to appropriate University offials during a formal action.

IV. Procedures for Addressing AllegatioofsProfessional Misconduct by the Faculty

1. Allegations of professional misconduct bfaaulty member are made in one of the

following administrative officesthe office of the dean of the faculty member, the office of
Faculty Affairs, the office of Student Aftairs, or the office of Human Resourees. The office
receiving the complaint shall write an intakéerview report and transmit it as soon as

possible, usually within tenty-four hours, tohe Office of Faculty Affairs.

2. The Office of Faculty Affas shall refer complaints invoivg the matters listed below to
the offices indicated. Those complaints wilk modinarily be reported to BFR. Complaints

of all other alleged violationsf S 93-12 shall bbandled in consultation with BFR, as
described in item 3 below.

a. Potential violations by one or mdeeulty members of the civil rights of
non-faculty, induding potentiacts of unlawful ddcrimination, shall be
referred immediately to the office of EEO/AA for further processing.

b. Complaints from a faculty membaibout issues that are covered by the
Agreement shall be referred immedigtto CFA for handling according to
formal grievance procedures. Suchmgaints include allegations from a
faculty member that s/he was discriminated against on the basis of certain
prohibited factors.

c. Allegations by one or more studentsiagt a faculty member in relation to
instructional issues, including unfair giag, shall be immediately referred to
the Ombudsman for handling in consultation with the Academic Fairness
Committee.
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to do so.

b. Whether the complaint is amenable to Informal resolution and, if so, along
what lines. Members of the BFR will usually assist in achieving informal
resolution.

c. Monitoring investigations, especialljth respect to any discipline-specific
issues.
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