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S98- THE EMPLOYMENT OF TEACHING ASSOCIATES
10 AND GRADUATE ASSISTANTS

Legislative History:

At its meeting of May 41998, the Academic Seteaapproved the following
Policy Recommendation presentedgvid McNeil for the Professional
Standards Committee.
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Affairs, develop and maintain guidelines for their employment, establishing the
application processjualifications, job dscriptions, placement in the pay scale,
process for removal due to unsatisfmg performance, rights and obligations,
expected progress toward the degre€, minimum grade point average. These
guidelines shall be distributed to albgiuate students asdpervising faculty
members in the employing schpdepartment, or program.

2. Eligibility for Employment.

To be eligible, graduate stuas shall be enrolled in clsifed graduate programs
of study, for a minimum of three units cbursework per semester, except for
students in the final semestmfore receiving the degreeho shall be enrolled
for a minimum of one uniStudents shall have hadcourse or workshops
leading to competency in teaching in thscipline, or teadng experience, prior
to working as TAs, but theshall not be required to esit repeatedly in such a
course, or series of courses, crdmairing or otherwisas a condition of
employment. All TAs and GAs shall wotdnder the close supervision of a
faculty member, and the school, departimer program employing them shall
bear the financial burden of their supsion. Students shall not earn academic or
intern credit for serving as TA or GA. Appointment as a TA shall be limited to
a total of four semesters. AppointmentaaGA, or any combination of GA and
TA, shall be limited to a totaf six semesters. Usd the Teaching Associate
classification shall not result the layoff of regular faculty.

3. Limitations on Employment.

In any one semester, a student shalemployed as a Tér GA, or any
combination of the two, for no more théwenty hours per week, which for TAs

Is the equivalent of a maximum ak $Veighted Teaching Units (WTUSs) of
lecture or discussion seatis or a maximum ofight WTUs of laboratory

sections. TAs shall be appointed to teaither .20 (one course) or .40 (two
courses) per semester. According to thedi®r their services, GAs shall receive
semester appointments of 5, 10, 520 hours per weeK hese semester
appointments are in contrast to thepdmyment of Student Assistants and
Research Assistants, who may be either undergraduate or graduate students, and
who are hired on an hourly basis. Unlik&s and GAs, Research Assistants may
not be paid with instructional funds, nmiay they be ssigned any teaching

duties, nor may they serve any diredtigtructional functionStudent Assistants
may be paid with instructional funds amgy serve as readers or tutors, but --
unlike TAs and GAs -- thegnay not perform both functions for a particular class,
nor may they make presentations in a class.

4. Graduate Assistants.

A Graduate Assistant provides instructional support, and may assist faculty or

http://www.gsu.edu/senate/s98-10.htm 7/16/2007



S98-10 Modified by S92-changes NOT included. Page 3 of 4

teaching staff with various pfessional and technical activities, and may also be
assigned instructional duties in supporadpecific course, such as grading
student work, creating teaching aids aondrse materials, and meeting with
students from the course for discussions or tutoring. €¥afl not baesponsible
for the instructional content of a coursa, selection of student assistants, for
planning examinations, or for determining tivef course grades of students, nor
shall they be assignedsponsibility for instructing thentire enrollment of a
course, or for providing the entire instiion of a group of sidents enrolled in a
course.

5. Teaching Associates.

A Teaching Associate is an instructonevmay perform any and all of the duties
of GA, and, under faculty supervision, may also be in the instructor of record,
normally for a lower-divisiortourse, or for a seminar laboratory section of a
large lower-division coursd eaching Associateshall work under the

supervision of an individual talty member designatdyy the Department Chair.
Such supervision shall include periodieetings between the supervising faculty
member and each TA over the courseath semester, in addition to at least one
classroom visitation by th&upervising faculty member per section per semester.
For each section taught, the classroom perémce of TAs shall be evaluated in
writing by the supervising talty member, as well as by the students using the
university's standard "Student OpinionTagaching Effectiveness” (SOTE)
surveys.
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