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S99-8 Professional Responsibility Statement 

Legislative History: This proposal would amend the policy on Professional Responsibility 

Rationale: The Statement of Professional Responsibility found in University Policy S99-8 has 

not been updated in nearly a quarter of a century, while the statement(s) upon which it is based 

have undergone some revisions in that time. In addition, in recent years many institutions of 

higher education have begun to enact policies to describe unprofessional conduct (often 

described as “bullying”) that does not fall under any specific statutory protections, but is 

nevertheless disruptive to the work of the university, and that undermines the environment for 

free pursuit of scholarship. At present, SJSU does not have a formal definition of bullying in 

University policy. This policy adds such a definition, and includes it as an example of behavior 

that falls outside of acceptable standards for professional responsibility among faculty. 

After feedback from the first Senate reading, three significant changes were made: 

1. Language about respect for differing research methodology has been added to Section 

B.3. 

2. More specific language about what sorts of nonverbal and/or nonvocal expressions would 

possibly be considered “bullying” was added to Section D. 

3. Language addressing power differentials was added to Section D. 

4. The word “faculty” was added to the title and the preamble to clarify that this policy 

establishes professional expectations for faculty by other faculty. 

Additional feedback received during the first reading included concern about the use of the term 

“bullying” and whether the more general “other unprofessional conduct” or “other conduct of 

concern” might be more palatable. The committee considered this, but came to the conclusion 

that bullying, specifically, is an issue of great concern on campus, and has been for many years, 

and since one of the goals of this amendment is to begin to address that concern, it is preferable 

to keep the more specific language. 

Resolved: That S99-8 Professional Responsibility Statement be modified as follows: 

 

Approved:      November 27, 2023 

Vote:              9-0-0 

Present:         Barrera, Chen, French, Kazemifar, Pendyala, Pruthi, Raman, Ruiz Blanco, 

Smith 

Absent:          None 

  

Financial Impact: None anticipated 

Workload Impact: None anticipated



 

 

 

 

FACULTY PROFESSIONAL RESPONSIBILITY [& Declaring our Support for Academic 

Freedom and Establishing the Academic Freedom Committee] 

I. Statement of Professional Responsibility for Faculty1 

A. Preamble  

Professional responsibility is the natural complement of the academic freedom essential to the 

university's mission. Through their responsible professional conduct, faculty members2 

promote and protect academic freedom. Since faculty members belong to a profession with 

the rights of self-governance, they also have the obligation to establish standards of 

professional conduct and procedures to enforce them. The following standards provide 

guidance for certain ethical questions which may arise over the course of a faculty member's 

career, but they are not an exhaustive list. They are built upon the foundations of academic 

freedom; they are the ideals to which all faculty members should aspire.  

B. Faculty Responsibilities 

 

The responsibilities of faculty members may be considered from five related, but somewhat 

conceptually distinct, perspectives: (1) as members of an academic profession; (2) as 

teachers3; (3) as colleagues; (4) as members of an academic institution; and (5) as members of 

a community.  

 

1. As members of an academic profession, faculty members:  

 

a. serve as intellectual leaders; they  

- seek and state the truth as they see it.  

- develop and improve their instructional and scholarly competence 

- exercise critical self-discipline and judgment in applying, extending, and 

transmitting knowledge.  

- practice, foster, and defend intellectual honesty, freedom of inquiry and 

instruction, and free expression on and off the campus.  

                                                 



 

 

 

- promote the free an



 

 

 

- refuse to tolerate exploitation, harassment, or discrimination by students in an 

instructional setting.  

-  protect student academic freedom 

c. exhibit and uphold the highest scholarly and ethical standards of their disciplines; they  

- foster honest academic conduct.  

- do not instruct, advise, or supervise students with whom they have personal or 

professional conflicts of interest.6  

d. serve as intellectual guides and advisors; they  

- are available during reasonable, posted hours to assist students who request their 

intellectual and academic help.  

- utilize instructional time to help students learn course materials. 

3. As colleagues and co-workers, faculty members:  

a. 



 

 

 

h. cooperate in the pursuit of stated goals of one's program, department, college, or 

university.  

i. help ensure that the university meets its commitment to maintain an environment that 

values diversity and that is free from discrimination and harassment.  

5. As members of a community, faculty members:  

a. publicly distinguish when they speak or act as private citizens from when they do so 

as an official representative of the university so as not to lead others to mistake them 

as a spokesperson for San José State University or the California State University 

system.8  

b. recognize that breaking legal and civil codes for academic gain is also an 

infringement of professional ethics.9  

c. promote conditions of free inquiry. 

d. 



 

 

 

under their supervision in relationships that are so personal that the presumption of 

professional disinterest is difficult to maintain. Faculty members, for example, ought not 

instruct or supervise students who are obligated to them financially; and faculty ought not 

supervise or instruct students with whom they have relationships grounded in interests 

inconsistent with their professional responsibility and the mission of the University. These 

conflicts of interest include but are not restricted to sexual relationships.  

A similar caveat applies, of course, to the instruction and evaluation of students who are 

family members, since faculty disinterestedness is problematic in this case as well.  

Exceptions to these injunctions may be made after consultation with an instructor's 

department chair or other appropriate party, such as a supervisor or a dean. The grounds for 

exception must be compelling (e.g., curricular or staffing restrictions in a student's chosen 

academic program).  

While acknowledging that the propriety of a personal relationship between a student and an 

instructor is indeed a sensitive issue for all involved, the faculty holds that the rights of faculty 

and students to free association must be honored and protected in instances when professional 

disinterestedness is not expected or required. The faculty also acknowledges that 

disinterestedness thrives best in an atmosphere free from suspicions of favoritism, nepotism, 

coercion and harassment. 



https://www.calstate.edu/impact-of-the-csu/diversity/Documents/CSU-Black-Student-Success-Workgroup-Report-2023.pdf
https://www.calstate.edu/impact-of-the-csu/diversity/Documents/CSU-Black-Student-Success-Workgroup-Report-2023.pdf
https://www.calstate.edu/impact-of-the-csu/diversity/Documents/CSU-Black-Student-Success-Workgroup-Report-2023.pdf
https://campuspol.berkeley.edu/policies/bullying.pdf
https://campuspol.berkeley.edu/policies/bullying.pdf
https://hr.wisc.edu/hib/principles-and-policies/
http://policy.unm.edu/university-policies/2000/2240.html
http://policy.unm.edu/university-policies/2000/2240.html
https://www.csuchico.edu/pres/em/2012/12-025.shtml






 

 

 

 

Policy Recommendation 

Declaring our Support for Academic Freedom and Establishing the Academic Freedom 

Committee 

 

Resolved: That this policy be adopted effective immediately, with the Academic  

Freedom Committee to be established by the beginning of AY 2023-2024.  

 

Resolved: That Section I of S99-8 shall be deleted (as it is incorporated here unchanged.) The 

title of S99-8 shall be changed from “Academic Freedom and Professional Responsibility” to 

“Professional Responsibility.”  

 

Resolved: Throughout S99-9 the name of the “Board of Academic Freedom and Professional 



 

 

 



 

 

 

1.1.1. The primary mandates of a university—the discovery and dissemination of 

knowledge and understanding, are absolutely dependent upon academic and 

intellectual freedom. Freedom in research is fundamental to the advancement of 

truth. Freedom in teaching is fundamental for the protection of the rights of the 

student in learning and of the faculty15 in teaching.  

1.1.2. Political attacks on academic freedom, including government attempts to exert 

control over curriculum, restrict the freedom to pursue all avenues of scholarly 

research, and censor the speech of faculty, have many historical precedents. Such 

attempts to control teaching and research destroy higher education.  

1.1.3. San José State University has a responsibility to society to defend and to maintain 

these freedoms, and to ensure that those engaged in academic pursuits can 

effectively execute their responsibilities. SJSU faculty must remain free of the 

forces of special interests and political interference if they are to fulfill society's 

expectations and their educational responsibilities.  

1.1.4. All members of the university community: students, staff, and all faculty 

employees, shall have the protections of academic freedom  

 

1.2. Academic Freedom as it Relates to Tenure  

1.2.1. Tenure is one mechanism specifically created to protect academic freedom, and 

those faculty who hold the protection of tenure have an obligation to protect the 

academic freedom of all members of the university community.  

1.2.2. Tenure constitutes an important procedural safeguard of academic freedom and 

professional responsibility and, as such, is essential for the maintenance of 

intellectual liberty and high standards in education and in scholarship. It is one 

means by which university faculty members are protected against personal malice or 



 

 

 

ñThe Collective: The faculty who are responsible for a particular course of study 

may share responsibility for determining courses to be offered or texts to be 

assigned to students. The shared academic freedom to make this decision trumps the 

freedom of an individual faculty member to assign a textbook that he or she alone 

prefers.”  

 

ñProfessional Ethics: A faculty member must act ethically in their teaching and 

research; for example, by following regulations on human subject research.” 

 

ñProfessional Competence: In order to produce and disseminate the highest quality 

of knowledge in a given field, academics are regulated by other academics who are 



 

 

 

it shall maintain contact (and membership if possible)with the American 

Association of University Professors (AAUP) and familiarize itself with relevant 

AAUP publications. Members of AFC should attend AAUP conferences on 

academic freedom when possible. 

2.1.3. AFC shall work in concert with the Center for Faculty Development to educate 

and orient new faculty on academic freedom issues, by attending and presenting at 

events such as faculty orientations. 

2.1.4. AFC shall educate all constituencies of the San Jose State Community on our own 

policies on academic freedom. It shall host at least one academic freedom forum 

each year, on a topic related to academic freedom and designed to stimulate interest 

in academic freedom.  

 

3. Organization of the AFC  

3.1. Membership  

3.1.1. Four faculty members, three of whom must be (or have previously been) tenured, 

chosen university-wide for their expertise and/or interest in academic freedom 

issues. One of the four faculty may be from among our emeriti faculty. One of the 

four faculty may be a lecturer or a probationary faculty member. These faculty will 

serve 2 years terms and may be renewed twice (for a total of six years) before 

rotating off the committee for a minimum of one term.  

3.1.2. One student.  

3.1.3. One administrator.  

3.1.4. One Staff member (Non-


