
 
 

 
       

 
 

     
 

   

 
   

    
     

   
    





 

 
      

    
  

 
  

  
 

  
   

     
   

 
           
                               



 

   
 

 
 

 
 

    
  

 
 

 
   

     
    
     

  
   

   
 

 
    

 
 

 
  
 

 

 
    

  
   

 
   

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

     
 

 
  

 
 

 
 

 
     

  
     

  
  

 
  

 

 

Chair Frazier reminded everyone that the Senate Retreat is this coming Friday, 
February 16, 2018. 

Committee Preference Forms will go out shortly after the Senate elections are 
completed. 

B.  From the President of the University – Not present. 

IV. Executive Committee Report: 
A. Minutes of the Executive Committee: 

Executive Committee Minutes of December 4 2017 – No questions. 
Executive Committee Minutes of January 8, 2017 – No questions. 
Executive Committee Minutes of January 29, 2017 – No questions. 

B. Consent Calendar: 
The consent calendar of February 12, 2018 was approved as amended by AVC 
Riley. 

C. Executive Committee Action Items: None 

V. Special Order of Business – 
Proposal to extend the term of Senate Chair Frazier for one year. 
Chair Frazier was re-elected for one year by acclamation. 

VI. Unfinished Business: None 

VI I . Policy Committee and University Lib150.96 350.13(h)onD<B150.9onni



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

    
  

      
 

 
 

        
 

  
   
    

 
 

  
 

 
  

 
    

  
 

  

    
  

   
 

  
 

  
  

   
   

 
  

   
    

 
   
 

   
 

 
  

 
  

specifically addresses nondisclosure agreements related only to RSCA.  It does not 
address all nondisclosure agreements.  Thus far C&R has consulted with the Deans 
and Faculty, and is now bringing this policy recommendation back as a first reading 
to the Senate. 

Questions: 
Q: In the NDA section there is a bullet that says that NDAs may be time limited. Is 
C&R anticipating that there may be times when NDAs are not time limited? 
A:  Further down it states that the duration of the NDA ( th)o.1 (A ( th)o.fll6 ( timeBDC 
0 -1.1
0 Tc12 0 0 12 473(tic)6 (ip)2c54(n)-0.002 T0 1 Tf
016 (ip)- (l)-15.9 (D )]TJ
0 -1.15 Td
[(m)-6 (em)-6 (b)-4 (er)-1 ( o)-4 (f)-1 ( t)-6 (h)-4 (e R)-7 (es)-15 (ear)-11 (ch )-14 (O)-2 (f)-1 (f)-1 (i)-6 (ce )-10 (l)an)-4 (d)-4 ( s)-5 (h)-4 (al)-6 (l)-6 ( n)-4 (o)-4 (t )-6 (ex)-14 (ce)-10 (ed)-4 ( o)-4 (n)-4 (e )-20l)-15.9 ear. 
Q:  Would it be possible to get rid of the word “may?”  Everlother NDA I’ve ever 
read doesn’t permit the possibility that an NDA could be permanent. 
A:



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

 
   

    
   

 
   

  
   
   

    
   

 

  
 

   

     
  

 
    

   
  

  
  

 

   
 

 
 

    
  

 
 

    
 

    
  

 
    

   

Q:  On page 9, near the top, second paragraph, 3rd sentence, where it starts, “The 
university may not pressure a RSCA team member into participating in a project that 
requires an NDA….”  Could you take back to the committee the request to end the 
sentence after “NDA.” Also, a few lines down where it talks about a conflict of 
interest can you clarify what “RSCA team management” means in the final reading. 
A: The committee will look at this. 

Q: There is a disagreement in terms of qualified and eligible.  Perhaps the term 
eligible should be changed to qualified, unless this is what you intended? 
A: Yes, that’s why there are the exceptions. 
Q: I thought there were lecturers right now that are central PIs? 
A:  There are with prior approval and that’s under B.3. where there are exceptions.  
Q:  Then wouldn’t it be better to say it in another way rather than imply they are not 
eligible? 
A:  What we are trying to say is that tenure/tenure-track faculty, due to their hiring, 
are eligible for this without additional approval, but lecturers require additional 
approval because may not be included in their hiring. 
Q:  It just seems like you might want to retitle the principal investigator eligibility to 
make it clear.  The way it sounds like now is that there are some people that are 
never going to be eligible.  It’s a very negative way of writing. 
A:



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 

     
  

 
 

   

 
 

 

 
 

   
 

 
 

 

 
 

    
 

 
    

     
 

   
  

  
 

 
     

 
 

    
   

     
   

    
   

 
   

 
 

process we have outlined, 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
   

  
     

  
 

 

 
 

   
   

   
   

 
 

 

     
    

 
 

  
  

 
 

  
  

    
 

 
      

 
      

   
 

 
 

  

 
  

 
 

 

A:  The committee will consider it. 
A: The reason the committee did not go with something more simple is that we 
have seen a couple of situations where the lack of communication has led to 
disagreement on the name change.  What it has come down to when we’ve seen it is 
what does your department support and what does your college support.  So we 
wanted the policy to clearly state that you need the verification and evidence at each 
stage or level. 

Q:  This speaks to the laundry list of everything that must be included in the memo.  
This seems very onerous to me.  Maybe the committee could take that back and look 
at it? 
A:  One of the reasons we came up with that was to give some guidance and provide 
some information to those that are going through the process.  Some of the things 
included are due to things that came up last year where departments didn’t follow 
any procedure. 
Q:  It just seems kind of in-depth there. 
A:  We can look at that. 

Q:  We do need to go through the whole process.  I’m speaking from experience on 
O&G.  We did a review and this list is what was needed.  We need to know what the 
academic standards in that profession are, if this is going to meet industry standards, 
and what the students’ perspective was on this. 

Q:  Two years ago the Creative Arts program in the Humanities Department went 
through a process which included the chair writing a memo saying the department 
approved it, then the college approved it, then it went to the Chancellor’s Office 
where it fell into a black hole and we never heard from it again.  I don’t see the 
Chancellor’s Office listed on here, but I’m wondering if this policy will give hope to 
programs like Creative Arts?  Do you think this will help? 
A: I’m not going to make predictions on what the Chancellor’s Office will do, but 
we can look at this. 

B. Instru ction and Student Affairs Committee (I&SA) – No report. 

C. Professional Standards Committee (PS) – 
Senator Peter presented AS 1673, Policy Recommendation, Rescinds S88-5 and 
F02-2 (Final Reading).  The Senate voted and AS 1673 was approved 
unanimously. 

D. Organization and Government Committee (O&G) – 
Senator Shifflett presented AS 1677, Policy Recommendation, Rescinds F72-1:  
Athletics Board Composition (Final Reading).  The Senate voted and AS 1677 
was approved unanimously. 

Senator Shifflett presented AS 1679, Policy Recommendation, Rescinds F88-5, 
Continuing Education Committee (Final Reading). The Senate voted and AS 
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1679 was approved unanimously. 

Senator Shifflett presented AS 1678, Policy Recommendation, Amendment A to 
S17-6, Departmental Voting Rights (First Reading).  Last semester the PS 
Committee brought a policy on the review of Chairs and Directors to the Senate.  
This policy included a provision on proportional voting for FERP and Partial 
Reduction in Time Base (PRTB) faculty. After that passed in the Senate, we had 
two policies that gave voting rights in a different fashion to FERP and PRTB 
faculty.  This proposal recognizes the most recent discussion and debate in the 
Senate regarding votes for FERP and PRTB faculty in support of proportional 
voting.  This amendment brings the voting rights policy into agreement with the 
chairs and directors policy so FERP and PRTB will have departmental voting rights 
proportional to their appointment. 

Question: 
Q:  The committee may want to take a look at the statement “proportional to their 
appointment,” because I believe the chairs and director’s policy said “proportional to 
their annualized appointment.” This means that a faculty member that has a .50 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

    
  

 
  

  
   

 

   
 

   

  
   

     
   

 
  

   
  

    
  

  
 

  
  

    
  

  
   

  
 

  
   
 

 
 

   
   

  
       

  
    

  
 

employees and administrative managers.  These two decision-making processes 
mutually support each other and if one of the processes weakens the other may as 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 

   
   

 
 

     
 

   
 

  
 
  

   
 

 
 

   
 

 
   

  
   

 
 

  

 
 

 
    

  
 

 
 

 
  

    
 

   
  

 
   

 

Q:  Recently I received some correspondence in the mail from the CFA that defined 
the difference between the agency fees and the other fees.  Agency fees were about 
supporting bargaining activity and the other fees were for other lobbying.  The split 
seemed to be about 60/40.  What was the motivation for sending that particular 
correspondence out?  Does the upcoming Supreme Court decision affect only that 
kind of political lobbying or both? 
A: The court decision would eliminate agency or fair share fees.  What that means 
is that currently non-members pay for the bargaining and representation they get and 
that is their fair share.  What they do not pay for is the political lobbying, and you 
can always opt out of that.  That would mean that you are not paying for any of the 
political activities, which seemed to be the objection of Mr. Janus and his 
supporters.  The reason for sending that particular correspondence was to let faculty 
know that if they do not want to support political lobbying, they can opt out of that.  
The bulk of the fees pay for bargaining and representation that the union has to do 
whether you are a member or not. 

Q:  Does the CFA have any contingency plans in case the Janus decision goes 
against the CFA in terms of raising revenue? 
A: We are encouraging everyone to become a member and that is our plan.  We are 
going to get organized. 

B. Vice President for Administration and Finance (VPAF): 
Today we moved back into the CIES part of the Student Union.  It took a little 
longer than we wanted, but we wanted to make sure we got rid of all the moisture 
and didn’t have any ongoing problems.  

Two weeks ago the VPAF put out an RFP for food service, there were two different 
activities related to this over the past week.  Six different groups were brought onto 
the campus.  They surveyed the students, faculty, and staff last week.  The week 
before that they surveyed the different spaces where food is served around the 
campus.  The VPAF expects responses back to the RFP over the next month or so.  
After that, a committee will review the responses to see if there is one clear cut 
favorite to recommend, or if there are a number of groups then they will be brought 
back on site for interviews.  The whole process should be completed by April 15, 
2018. On June 1, 2018, we will have either a new contract with Spartan Catering or 
a new food service provider on campus. 

Questions: 
Q:  How long will the contract with the vendor last?  In other words, if we signed a 
five-





 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

     
 

    
  

  
   

 
 

 
   

 
   

   
    

   
  

     
  

  
 

   
 

   
 

  
  

     
 

 
 

 
   

 
   

 
    

 
  

 

   
  

  
    

  
 

A: We have about 950 students that work for Spartan Shops and they are all making 
the wages set by San José and there will be no back tracking on that.  As far as the 
number of jobs, there will be more than 950 student jobs with the plans we discussed 
with the vendors.  There are currently about 50 to 60 staff members that work for 
Spartan Shops and usually about 95% of those workers are rehired by the new 
vendor.  We anticipate having more food service outlets on this campus, so the jobs 
should increase.  When student wages jump to $15 in San José, they will also jump 
to $15 on campus. 

Q:  What is the status of the Science Building and what came of the idea of 
affordable faculty housing? 
A: We continue to make progress and hopefully will begin site preparation within a 
year.  There won’t be any faculty housing in that building.  It turns out that the 
Science Building is a very expensive building to build, much more so than a typical 
classroom building.  Adding floors above the eighth floor on that building is cost 
prohibitive and having housing on the first floors won’t work with the type of 
building, so this wasn’t feasible. However, the VPAF continues to discuss and look 
for ways to increase affordable housing for our students, faculty, and staff on or near 
the campus.  This is the hot topic in the Silicon Valley Leadership Group right now. 

Q: It seems to me that having 2,000 high tech jobs come to downtown could create 
an affordable housing crisis for the university. 
A: The VPAF is in agreement, and is looking for ways to address the issue. 

Q:  With the increase of bicycles around the campus, we are beginning to see them 
littered all over the sidewalks, etc.  This concerns me. 
A: Yes, we now have these semi-motorized scooters as well as the bicycles all over 
campus.  The VPAF is working with FDO to come up with a plan on how to handle 
this.  

Q:  With the VTA bus lines being cut, and the increased cost for transportation as 
well as for food and housing, what plans are in the works to help ensure students can 
still afford to attend classes here? 
A: That is a long answer, because there are a lot of things we are doing.  The cost of 
attending school here is a major concern as well as the cost of housing.  We have to 
make sure any housing we have for our faculty, staff, and students is below market 
rate.  We are working on a number of projects and the VPAF would be happy to 
discuss it further offline when there is more time. 

Q:  



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

 

   
    

   
     

  
      

 
    

 
  

  
 

 
   

   
 

 
 

 
 

      
 

 

 
 

 
  

 
 

 

 
 

  
 

 
   

 
 

  

Q:  Another one of the VTA bus lines that is being affected by the BART extension 
to Berryessa is the 168 Express bus to Morgan Hill and Gilroy.  The cost for riding 
this bus is slated to increase $2.25 each way in addition to having a clipper card/eco 
pass as soon as the BART extension is finished.  This is an additional $22.50 per 
week for students, staff, and faculty.  There are a lot of students that live in the 
Gilroy area and take this bus.  This will have a substantial financial impact. 
A: 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

   
 

      
  

  
 

 
 

   
   

  
 

 
   

  
 

 
 

 
    

  
 

 
 

 
  

 
     

      
 

  
   

   
 

 
   

  
   

  
    

   
  

    
 

  

Our Intergroup Dialogue Program is starting on February 23, 2018.  Two of our 
facilitators are Senators (Gill and Riley).  They participated in four weeks of training 
and a refresher course. We have dialogues open for faculty and staff as well.  They 
have a curriculum and have trained facilitators. There are three different time 
periods over the eight-week period.  The morning sessions runs from 9 a.m. to noon, 
10 a.m. to 1 p.m., and then 1 p.m. to 4 p.m.  We anticipate hosting about 5 to 6 
groups.  Food will be provided as well as materials.  Please encourage students to 
attend. 

The CDO’s office participated in the Leadership Today Leadership Institute.  They 
led a retreat 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
  

 
  

   
 

 
  

    
  

 
    

  
 

 
 

 
 

     
   

   
 

 
   

  
    

 
 

  
 

 
 

    

 
 

  
 

 
  

     
   

Los Angeles, and SJSU in March 2018.  

Trustee Sabalius will also be a part of several presidential searches and graduation 
ceremonies this year. 

The CSU Board of Trustees (BOT) won the National Award for Board Leadership 
that is bestowed annually to one out of 400 boards that demonstrate innovation and 
exemplary leadership. 

Trustee Sabalius volunteered at the food pantry on campus before the Senate 
meeting.  He reminded Senators that for the next two months the food pantry is 
serving food right before the Senate meeting, and he encouraged all Senators to 
volunteer for a few hours. 

F. CSU Statewide Senators: 
Senator Van Selst sent a written report to Senators on January 30, 2018 to the Senate 
regarding ASCSU actions and discussions.  

EO 1100 and 1110 are still being resolved.  Their implementation under Graduate 
and Undergraduate Programs (GUP) is progressing nicely. 

G. AS President: 
There are a few events coming up.  Students voted on events they would like to see 
on campus and one of them is “Dapper Day” which will be hosted on February 14, 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

  
 

  

   
 

 
 

     
   

 
     

 
   

 

  
 

    
  

  
      

    
      

 
 

  
   

 
 

   
  

  
 

 
  

  
   

   
   

 
  

 

There is a Black Student-Faculty-Staff-Admin mixer on February 22, 2018 from 4 
p.m. to 5:30 p.m. in meeting room 4A.  AS will be hosting a series of these mixers. 

A tuition increase of $228 is being proposed.  AS is collaborating with Students for 
Quality Education to work on efforts.  The vote on the increase has been pushed 
until May, and AS is focusing on lobbying our legislators.  If you know any students 
interested in participating have them contact AS President Manzo. 

Questions: 
Q:  I attend lobby day every year, and it is really important to have student voices 
there. 

Q: On the scholarships that you mentioned, would it be possible for you to send this 
information to the University Council of Chairs and Directors (UCCD)? 
A: Yes. 

Q:  It has never been more critical for students to get registered to vote.  Do you 
have any ongoing programs, because 2018 is coming fast and we need to get 
everyone onboard? 
A: Thank you for bringing that up.  In March we have students going to Sacramento 
from March 10 to March 12, 2018 to the California Higher Education Student 
Summit.  We are taking 10 students to Sacramento to lobby.  ( p)-4 (ar)]TJ
0 Tc 0 Tw -2 (s)-E( p)-4 (ar)]T tgeop mo 



 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 

 
 
 

 
 

   
     

   

   
   

    
 

    
   

 
   

 
   

 
     

   
 
 

Questions: 
Q:  Where are we with strategic planning right now? 
A: On the Strategic Planning website there is a time line you can take a look at to 
see where we are at.  We had a forum in the fall to kickoff strategic planning.  We 
have had a number of interviews and surveys.  We received feedback from 500 
faculty members.  We’ve had about 10 meetings with external groups as well.  The 
event on Friday was an unveiling of the draft goals.  Now we will have individuals 
reviewing those goals and coming up with a set of desired outcomes, as well as 
establishing an initial set of strategies to meet those outcomes.  This will be 
happening next spring.  On May 9, 2018, we will come together again as a campus 
community.  Our plan in the fall is to finalize the strategic plan and go live. 

IX. Special Committee Reports – No report. 

X. New Business – None 

XI. Adjournment – The meeting adjourned at 4:26 p.m. 
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Executive Committee Minutes 
February 5 , 2018

Noon – 1:30 p.m., ADM 167 

Present: Frazier, Shifflett, Manzo, Schultz



 
 

 
  

    
 

    
 

  
  
 

 
  

 
 
   

  
 

 
 

 
    

  
    

 
 

  
 

   
   

   
    

 
  

 
     

  
   

   
 

c. Organization and Committee (O&G): 
O&G is continuing a clean-up of University policies and will be bringing to 
the February Senate meeting policies rescinding the Continuing Education 
Committee and an old Athletics Board policy that are both obsolete. 

O&G will work on a modification to the Budget Advisory Committee (BAC) 
policy that was passed by the Senate, but not subsequently signed by the 
President. 

d. 





 
 

     

  
   

   
   

6. The meeting adjourned at 1:28 p.m. 

These minutes were transcribed by the Senate Administrator, Eva Joice, on 
February 14, 2018. The minutes were reviewed and edited by the Senate Chair, Stefan 
Frazier, on February 15, 2018.  The minutes were approved by the Executive 
Committee on February 19, 2018. 
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Executive Committee Minutes 
February 19, 2018

Noon – 1:30 p.m., ADM 167 

Present: Frazier, Shifflett, Manzo, Schultz-Krohn, Mathur, Lee, Van Selst, 
Feinstein, Sullivan-Green, Wong(Lau), Riley, Peter, Faas 

Absent: Papazian 

1. The minutes of February 5, 2018 were approved as amended. 

2. The consent calendar of February 19, 2018 was approved as amended. 

3. Chair Frazier reported editorial updates to the following three policies requested by 
the AVP of Research due to the changed title: 

�x F12-5, Policy Recommendation, Responding to Allegations of Research Misconduct. 
Update the title of the AVP for Graduate Studies and Research to Associate Vice 
President for Research (AVP Research) 

�x S05-13, Reporting of Organized Research and Training Units (ORUs). Update in the 
policy where it refers to AVP for Graduate Studies and Research to The Associate Vice 
President for Research (AVP Research) 

�x S99-9, Board of Academic Freedom and Professional Responsibility. Update in the 
policy where it refers to The Associate Vice-President for Graduate Studies and Research 
(AVP GS&R) to The Associate Vice President for Research (AVP Research) 

4. The committee discussed a draft Sense of the Senate Resolution honoring 
Professor Yoshihiro Uchida.  Requested changes should be sent to Chair Frazier. 

5. The committee discussed the Senate Calendar for 2018-2019.  An amendment was 
seconded and approved to move the annual retreat to February 1, 2019.  The 
committee voted and unanimously approved the calendar as amended. 

6. Updates: 
a. From the Provost: 



 
 

 
     

    
    

 
     

   
    

  
 

  
   

  
 

     
  

 
  

   
 

   
     

    
   

    
  

 
 

 
 

           
    

     
 

 
  

   
    

 
 

Questions: 
Q: Who pays for graduation celebrations? 
A: The Provost does not encourage charging parents but will not intervene in 

department affairs regarding this matter. 

Q:  Is there any consideration of establishing “meta majors” similar to 
interdisciplinary studies where students link majors by career interests? 

A: We are investigating multiple student success opportunities. We have some 
programs, such as Business that are similar to a meta-major. 

b. From the Chief Diversity Office r: 
The CDO hosted  



 
 

 
   

 
 

     
   

  
  

 
     

 
 

 
     

 
   

     
 

 
   

 
 

 
    

 
 

     
 

 
 

  
   

   
  

     
 

   
 

We had 30,354 freshman applicants for spring.  Undergraduate student 
admissions went up by 42 whereas international student admissions went down 
by 44. 

This is Black History Month. There are a number of events planned including 
speakers. W. Kamau Bell will be speaking about ending racism at 7 p.m. on 
Wednesday, February 21, 2018, in the Student Union Ballroom.  In addition, the 
African-American Student Success Center opens this Wednesday. 



 
 

   
 

 
    

 
 

 
 

 
 

   
   

 
  

  
 

 
  

 
  

  
 

 
  

 
 

     
 
 
 
 
 
 

  
   

    
  

C&R received 18 referrals from O&G and will also be working on prioritizing 
them. 

b. Instruction and Student Affairs Committee (I&SA): 
I&SA is working on a referral to rescind an old selective service policy. 

I&SA is working on a referral regarding syllabus requirements. 

The next priority for I&SA is the Academic Integrity policy revision. 

After I&SA is finished with these policies and referrals, they will then begin 
sorting through the referrals from O&G and prioritizing them. 

c. Professional Standards Committee (PS): 
PS continues work on adding staff awards and the Wang Award to the faculty 
awards policy. 

PS has also started conversations on bullying. 

d. Organization and Government Committee (O&G): 
O&G continues to review university policies and make referrals to the appropriate 
committees. 

8. The Executive Committee moved into Executive Session and the Senate 
Administrator was excused. 

9. The meeting adjourned at 1:30 p.m. 

These minutes were transcribed by the Senate Administrator, Eva Joice, on 
February 19, 2018. The minutes were reviewed and edited by the Senate Chair, Stefan 
Frazier, on March 1, 2018. The minutes were approved by the Executive Committee on 
March 5, 2018. 
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Office of the Academic Senate Academic Senate Administration Building 176, 0024 
2018-2019 Calendar of Meetings Office: 4-2440 Fax: 4-2451 

http://www.sjsu.edu/senate Senate, Executive Committee, eva.joice@sjsu.edu 
and Policy Committees 

Fall 2018 Spring 2019 

Aug. 27 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meeting (2-4 p.m.) 

Jan. 28 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4 p.m.) 

Sept. 10 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4 p.m.) 

Feb. 4 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4 p.m.) 

Sept. 17 Senate Meeting (2-5 p.m.) Feb. 11 Senate Meeting (2-5 p.m.) 

Sept. 24 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meeting (2-4 p.m.) 

Feb. 18 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4pm) 

Oct. 1 Senate Meeting (2-4 p.m.) (AA and University 
Budget) 

Feb. 25 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4pm) 

Oct. 8 

Oct. 15 

Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meeting (2-4 p.m.) 

Senate Meeting (2-5 p.m.) 

Mar. 4 

Mar. 11 

Senate Meeting (2-5 p.m.) 

Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4 p.m.) 

Oct. 22 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meeting (2-4 p.m.) 

Mar. 18 

Mar. 25 

Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4 p.m.) 

Senate Meeting (2-5 p.m.) 

Oct. 29 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meeting (2-4 p.m.) 

Apr. 8 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4pm) 

Nov. 5 Senate Meeting (2-5 p.m.) Apr. 15 Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4 p.m.) 

Nov. 26 

Dec. 3 

Dec. 10 

Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meeting (2-4 p.m.) 

Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meeting (2-4 p.m.) 

Senate Meeting (2-5 p.m.) 

Apr. 22 

Apr. 29 

May 6 

Senate Meeting (2-5 p.m.) 

Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4pm) 

Executive Committee Meeting (12-1:30 p.m.) 
Policy Committee Meetings (2-4pm) 

Meeting Locations: All Senate meetings held 
in Engr. 285/287; Exec. Meetings held in 
ADM 167; Policy Committees – check with 
Senate Office 
Notes: Campus closed Sept. 3 (Labor Day), Nov. 
12 (Veteran’s Day), Nov. 21 non-instruction day, 
Nov. 22-23 (Thanksgiving); Dec. 10 last day of 
classes.  Finals begin Dec. 12 

May 13 Senate Meeting (2-4 p.m.) Last of 2018-2019 
Senate Meeting (4-5 p.m.) First of 2019-2020 
Senate Retreat:  February 1, 2019 
Notes: Jan. 1 New Years Day, Jan. 21 MLK 
Day, Apr. 1 – Apr. 5--Spring Recess, Apr. 1 
Cesar Chavez Day-Campus closed.  Last day 
classes May 13.  Finals begin May 15. 

Approved by Executive Committee February 19, 2018 C&R meets CCB 222, PS meets SLIS 445, I&SA meets CLK 412, 
O&G meets MLK 4005, ULB meets MLK Boardroom 

Approved by Senate 



  

       
   

   

   

  

    

  

  

  
  

   
  

  

  
  

    
   

    

  

  
 

   

  
  

    
   

   
    

    
   

        

  

 

 

  





     
    

   
     

    
   

     
  

    

   
     

  
   

   

  
   

  
  
   

    
  

    
    

   
  

    
  

  
   

  
    

  

    

    
  

    
  

            

    
    

   
   

  
  

    
  

   

87 I. The RSCA Advisor - Student Relationship 
88 The involvement of students as active participants in RSCA projects provides students with 
89 richly rewarding, and often unique, learning opportunities, and the University encourages 
90 student involvement in RSCA. Thus, one of the criteria that may positively influence the 
91 decision to undertake RSCA projects or to accept extramural support is the potential to 
92 enrich quality of the student learning experience. The University thus adopts the following 
93 policy governing the RSCA Advisor - Student Relationship: 
94 
95 A. RSCA Advisor Role 
96 When bringing students into a RSCA project as collaborators, the advisor should 



  
   

   
    

 
     
  

    
     

     
   
  

  
    

    
   

   
    

    
   

     
   

    

  
   

    
   

  
     

   
     

   

  

    



 
    

     
      

     
 

  
  

      
   

   

      
  

     

  
    

 
      

    

  
    

   
   

    
  

    
   

 
   

  
  

     
     

     
 

  
    

           



  
  

   
   

  
    

   
     

  
    

   
   

     
  

   
  

  
  

   

  
    

    
    

  
    

   
    

  
   
   

       
  

    
   

    
   

   
     

  
  

   
    

   
  

    
  
  
  

228 �x Conduct the sponsored project and complete required reports and 
229 deliverables in accordance with applicable University, SPA, and sponsor or 
230 funder policies and guidelines; 
231 �x Ensure that all required University and SPA forms and certifications are 
232 completed in a timely manner; 
233 �x Conduct the work on the project according to the research protocol or 
234 statement of work that was submitted with the original proposal or as 
235 subsequently modified by the sponsor or funder in agreement with the PI and 
236 the University/SPA; 
237 �x Manage the project budget so that funds are spent in accordance with 
238 financial and administrative policies and ensure timely submission of 
239 expenses for reimbursement; 
240 �x Manage project personnel in compliance with federal and state laws, as 
241 well as University and SPA policy; 
242 �x Manage the retention and storage of all programmatic technical materials 
243 and reports in accordance with sponsor or funder guidelines and 
244 requirements. 
245 

246 E. Principal Inv estigator Performance, Compliance, and Review 

247 Satisfactory progress and review of sponsored programs are determined by the 
248 sponsor or funding agency on a project-by-project basis. Any issues or concerns with 
249 the performance or regulatory compliance of a PI regarding adherence to University 
250 and SPA policies and procedures initially will be addressed with the PI by the SPA in 
251 consultation with the AVP for Research. If the PI is non-responsive or if the response 
252 does not result in adherence to applicable policies and procedures, the AVP for 
253 Research will involve the dean or University official to resolve the circumstances 
254 including possible reassignment of PI responsibilities to accomplish compliance. 
255 
256 III. Proprietary and Confidential Information in RSCA 
257 In general, while it is the policy of SJSU that RSCA should be accomplished openly and 
258 without prohibitions on the publication and dissemination of the results of academic and 
259 RSCA activities, in certain circumstances issues related to confidentiality or proprietary 
260 RSCA may take precedence. Proprietary RSCA refers to information or materials that cannot 
261 be made public or disseminated without the approval of the entity that owns the proprietary 
262 rights to that information or materials. SJSU recognizes that some publishable work can best 
263 be accomplished if a University investigator(s) has access to a sponsor's proprietary 
264 information or materials. Confidential research is any research that may need be kept non-
265 public, but is not necessarily proprietary (e.g., medical or academic records). Specific 
266 situations are governed by complementary policies. 
267 Classified research is covered by SJSU University Policy F69-12. Student theses are 
268 governed by SJSU University Policy S14-10. RSCA involving human subjects are governed 
269 by SJSU University Policy F17-1. RSCA dissemination related to Intellectual Property and 
270 Conflict of Interest is governed by SJSU University Policies S96-11, F98-3, and S99-11. The 
271 pursuit of RSCA upholds the principles of Academic Freedom and Professional 
272 Resp (i)16 un6 (s)-2 (p)i-6 (y)il 7

1. 



     
  

    
    

   
     

   
   

      
   

     
  

   
 

  
   

  
    

  
     

   
     

  
     

      
   

     
      

  
    

   
 

  
   

   
  
  

    
  

    
     

   
  

 
  

  

  
  

  

276 A. Confidentiality in RSCA Projects 
277 Information gathered and/or generated in RSCA projects may need to be considered 
278 as confidential. This information may include, but is not limited to, personal information 
279 regarding other RSCA team members, industry partners, and funders, as well as 
280 intellectual property, marketing plans, and financial and operational information. Every 
281 member of a RSCA team must take all reasonable precautions to ensure that access 
282 to this information is restricted to authorized individuals as determined by the PI of the 
283 team. RSCA team members may travel with confidential information to a location on 
284 campus or outside the campus, but team members must receive permission to do so 
285 from the PI. PI’s should inform students on the requirements of confidentiality and 
286 mentor students as to the appropriate uses and contexts for sharing RSCA information. 
287 
288 B. RSCA-related Non -Disclosure Agreements 
289 The University’s mission, the intellectual engagement, and professional growth of the 
290 faculty and students should be the principal consideration whenever an NDA is 
291 considered for a particular RSCA project. 
292 
293 A RSCA-Related Non-Disclosure Agreement (NDA) is a legally binding agreement that 
294 
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SAN JOSE STATE UNIVERSITY 
Academic Senate 
Professional Standards Committee 
March 12 , 2018 AS 1682 
First Reading 

Policy Recommendation
Amendment A to S99 -8 and 

Declaring our Support for Academic Freedom and
Establishing the Academic Freedom Committee 

Resolved: That this policy be adopted effective immediately, with the Academic
Freedom Committee to be established by the beginning of AY 2018-19. 

Resolved: Section I of S99-8 shall be deleted (as it is incorporated here unchanged.) 

Rationale: This is part of a larger reform of the Board of Academic Freedom and 
Professional Responsibility. 

Approved: February 19, 2018 

Vote: 9-0-0 

Present: Chin, He, Marachi, Kauppila, McKee, White, Peter, Donahue, Kimbarow 

Absent: none 

Financial Impact: There could be some modest travel costs associated with sending 
members of the Acadeee 7nA4 (ad)10 (32e31sfn7 (s)4 ( of)2 ( t)/ po3 s)4 : 



 

 
 

  
   

  
    

  
   
  

   
  

    
      
    

 



 

 
 

    
  

     
  

   
    

  
  
    

   
     

   
    

    
  

  
      

   
   

  
    

       
    

  
  

   
  

    
  

       
   

  
  

  
   
  
  

  
  
  

73 2. The Academic Freedom Committee is established as a Special Agency. 
74 
75 2.1.Charge of the Academic Freedom Committee (AFC): 
76 
77 2.1.1. AFC shall monitor the state of academic freedom and shall serve as an 
78 advisory body on issues arising from the application of academic freedom 
79 on our campus. 
80 
81 2.1.2. AFC shall familiarize itself with policies, laws, court decisions, and current 
82 events concerning academic freedom so as to be prepared to offer timely 
83 and accurate advice. As part of this function it shall maintain contact (and 
84 membership if possible) with the American Association of University 
85 Professors (AAUP) and familiarize itself with relevant AAUP publications. 
86 Members of AFC should attend AAUP conferences on academic freedom 
87 when possible. 
88 
89 2.1.3. AFC shall work in concert with the Center for Faculty Development to 
90 advise and orient new faculty on academic freedom issues, by attending and 
91 presenting at events such as faculty orientations. 
92 
93 2.1.4. AFC shall educate all constituencies of the San Jose State Community on 
94 our own policies on academic freedom.  It shall host at least one academic 
95 freedom forum each year, on a topic related to academic freedom and 
96 designed to stimulate interest in academic freedom. 
97 
98 3. Membership of AFC 
99 

100 3.1.Three faculty members, two of whom must be (or have previously been) 
101 tenured, chosen university-wide for their expertise and interest in academic 
102 freedom issues. One of the three faculty may be a member of the Emeritus 
103 Faculty Association.  These faculty will serve 2 years terms and may be 
104 renewed twice (for a total of six years) before rotating off the committee for a 
105 minimum on one term. 
106 
107 3.2.One student, designated by Associated Students. 
108 
109 3.3.One administrator, designated by the President in consultation with the 
110 Executive Committee. 
111 
112 

3 



  
 

  
  

  
             

  
  
  



  
 

  
      

  
     

    
      

    
    

  
    

    
  
    

    
    

     
   

  
  

     
       

  
      

  
      

  
       

   
  

  
   

  
  

      
 

     
  

     
  

     
     

     
   

  
     

   
     

      
    

  

63 
64 1. Definition and Minimum Qualifications for Grant-Related Instructional Faculty (GRIF) 
65 
66 1.1.As a result of action taken by the CSU Board of Trustees, instructional faculty 
67 members meeting specified criteria may be appointed with additional to two 
68 classes (10-month and 12-month); each provides for compensation from grants, 
69 individual gifts or bequests, or foundation allocations at a 5-25% differential above 
70 the salary for their regular rank and step. In addition to the education and 
71 experience normally required for the academic rank to which they are to be 
72 appointed, the criteria are that the candidates have exceptional professional merit 
73 in scholarship and teaching as evidenced by regional or national recognition. 
74 
75 1.2.CSU coded memo (HR 2005-37 at the time of this policy recommendation, or its 
76 successor memo if subsequently changed) FSA 75-55 further describes these 
77 classes appointments and should be referenced whenever making a GRIF 
78 appointment.  The most important provisions of the coded memo include the 
79 following: 
80 
81 
82 1.2.1. Each appointment is to be made  Each appointment to one or the other 
83 class is to be made, as appropriate, for one academic year or 12 month 
84 period only, subject to additional appointments by the president after faculty 
85 consultation and within funding limits. the limits of the grant support. 
86 
87 1.2.2. No tenure accrual or salary rights attach to a GRIF appointment either class 
88 separate from the tenure rights and salary normally accruing from regular full-
89 time faculty appointment. Appointment to either class does not constitute a 
90 promotion; nor does termination of an appointment without renewal constitute 
91 a demotion. 
92 
93 1.3.Qualifications.  Candidates recommended for GRIF designation should be of 
94 “regional or national professional stature” and should be of “exceptional merit.”  
95 Particular qualifications for positions shall be identified either by the fund grantor, 
96 subject to the approval of the appropriate department, college, or university 
97 committees and administrators, or by consultation among the appropriate 
98 committees and administrators. 
99 

100 2. Appointment Procedures. 
101 
102 2.1.GRIF faculty must first be appointed using university procedures for the 
103 recruitment and selection of faculty (S15-6 at the time of this policy 
104 recommendation or its successor policy.) No appointment may be made without 
105 
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SAN JOSE STATE UNIVERSITY 
Academic Senate 
Instruction and Student Affairs Committee AS 1685 
March 12, 2018 
Final Reading 

POLICY RECOMMENDATION 
Amendment A to S16-9, Section A, to include accessible 

syllabus template requirement, and Section B.1.e, to
include expected hourly commitment for each 



 
 

  
   

   
     

   
    

  
 

    
   

   
  

   
  

49 
50 e) Course requirements, e.g. papers, projects, exams, quizzes, homework, 
51 



  
  

       
  

  
  

    





 
 

      
  

  
   

   
    

    
    

    
    

47 Resolved, That the Academic Senate of San José State University congratulate 
48 Professor Yoshihiro Uchida for reaching this extraordinary milestone. 
49 
50 Approved: March 5, 2018 
51 Vote: There was no dissent. 
52 Present: Feinstein, Shifflett, Sullivan-Green, Peter, Wong(Lau), Riley, 
53 Mathur, Willey, Schultz-Krohn, Faas, Papazian, Lee 
54 Absent: Frazier, Manzo, Van Selst 
55 Financial Impact: None 
56 Workload Impact: None 
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1 SAN JOSE STATE UNIVERSITY AS 1689 
2 Academic Senate 
3 Curriculum and Research Committee 
4 March 12, 2018 

First Reading 
6 
7 

8 POLICY RECOMMENDATION 
9 Rescind S80-9 Resource Analysis Required for Curricular 

Proposals 
11 
12 Legislative History: S80-9 outlined the specific forms to be used for curricular proposals 
13 and directed new courses to use a specific proposal form. 
14 

Whereas: Curricular proposals are typically initiated at the department/school, and 
16 
17 Whereas: Budget and resources are handled at the college level, and 
18 
19 Whereas: The Office of Graduate and Undergraduate Programs provides information 

regarding the required elements to be included in a course proposal, and 
21 
22 Whereas: S80-9 designated that specific forms be used for course proposals that 
23 



 
 

 

 

 
    

 
     

  

 

 
 

 

 
 
 

 

 
 
  
  

THE CALIFORNIA STATE UNIVERSITY 
Office of the Chancellor 

401 Golden Shore 
Long Beach, CA 90802-4210 

(562) 951-4425 

Date: August 30, 2005 Code: HR 2005-37 

To: CSU Presidents Supersedes: HR 2004-07 

From: Jackie R. McClain 
 Vice Chancellor 
 Human Resources 

Subject: Grant-Related/Specially-Funded Instructional Faculty Classification Update 

California State University (CSU) policy for use of the Grant-Related/Specially-
Funded Instructional Faculty classifications (codes 2387 and 2388) is detailed in this 
memorandum. The classification standard is available on the Web at 
http://www.calstate.edu/HRAdm/Classification/index.shtml under the category of 
Faculty (Unit 3) and is provided for reference in Attachment A. 

These classifications were established originally by the Board of Trustees to permit 
campuses to appoint individuals of regional and national professional stature. Such 
appointees receive additional compensation as specified in the faculty (Unit 3) 
Collective Bargaining Agreement (CBA). The differential portion, including related 
employee benefit costs, of the total compensation paid to each incumbent is funded 
by grants, individual gifts and bequests, or by foundation allocation. 

Prior to making appointments into these classifications, each campus must transmit its 
procedures for selection of appointees to the chancellor. Such procedures should 
involve faculty consultation and recommendation similar to those currently used in 
other faculty personnel actions. 

Each appointment is to be made for one academic year or 12-month period only, 
subject to additional reappointments by the president after faculty consultation and 
within funding limits. No tenure accrual or salary rights attach to either classification 
separate from the tenure rights and salary normally accruing from regular full-time 
faculty appointment. Appointment to either classification does not constitute a 
promotion, nor does termination of an appointment without renewal constitute a 
demotion. 

Distribution: 
Chancellor AVPs/Deans of Faculty Affairs 
Vice Presidents, Academic Affairs Human Resources Directors 
Vice Presidents, Administration Director, SOSS 



 

 

 

 

 

 
 

 

 

 

HR 2005-37 
Page 2 of 2 

The salary differential for the Grant-Related/Specially-Funded Instructional Faculty 
classifications is 5% to 35% above the corresponding salary of the instructional 
faculty classification. 

The CSU and the California Faculty Associa
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