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SAN JOSE STATE UNIVERSITY ACADEMIC SENATE� 
2015/2016� 

Agenda� 
April 4, 2016, 2:00 pm – 5:00 pm� 

Engineering 285/287� 

I. Call to Order and Roll Call – 

II. Approval of Minutes – 
Senate Minutes of March 7, 2016 

III. Communications and Questions 
A. From the Chair of the Senate 
B. From the President of the University 

IV. State of the University Announcements: 
A. Vice President for Administration and Finance 
B. Vice President for Student Affairs 
C. Associated Students President 
D. Vice President for University Advancement 
E. Statewide Academic Senators 
F. Provost 

V. Executive Committee Report 
A. Minutes of the Executive Committee – 

Exec. Minutes of February 29, 2016 
Exec. Minutes of March 14, 2016 

B. Consent Calendar – 
Spring 2016 Senate Election Results [In your packet] 

C. Executive Committee Action Items – 

VI. Unfinished Business – 

VII. Policy Committee and University Library Board Action Items  

AS 1608, 
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Chair Kimbarow forwarded two documents he received from the CSU Statewide Senate 
for Senators to review. One document was about shared governance, and the other was 
about the faculty strike and gave guidelines on what to announce in classrooms. 

Chair Kimbarow announced that the Chief Diversity Officer position finalists will be on 
campus March 18th, 21st, 24th, and 25th . 

B. From the President of the University – No report. 

IV. State of the University Announcements. Questions. In rotation. 

A. Vice President for S 
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The CSU Statewide Senate looked at and took positions on a number of pending 
legislative acts. The most common position was to sit back and watch and see 
how things unfold. 

There was a lot of discussion about what some presidents in the CSU did in terms 
of informing faculty about what they may or may not say about a potential strike 
in their classrooms.  The CSU Statewide Senate took a strong position that faculty 
should determine what they say or don’t say in faculty classrooms.   

There was a net gain of 196 professors in the CSU which is good, but the bad 
news is that the tenure/tenure-track density went down, because we hired even 
more lecturers. 

Five new Board of Trustees members have been appointed and one trustee �
decided not to run for reelection. �

E. Provost – No report. 

F. Vice President for Administration and Finance (VPAF) – 
VP Larochelle announced that campus security is a priority for the campus and 
Administration and Finance has a role to play in this.  Progress has been made 
and some of the accomplishments in the past six months include ensuring all the 
blue light phones have been fixed or replaced.  The bad news is that the phones 
continue to keep breaking. However, a procedure is in place to test them once a 
month. 

One of the things the campus did not have the ability to do after switching to the 
new phone system was broadcast an emergency through the phone system.  
Administration and Finance has been working with Information Technology to 
get campus phones to broadcast emergency messages.  What took the longest to 
achieve in this process was manually checking to see where every person and 
every extension was located. A test of the emergency broadcast system will be 
done building-by-building tomorrow (March 8, 2016).   

Another security measure being established is a self-contained external video 
security system.  Administration and Finance has been working with a vendor to 
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from line 236 and renumber all the following sections after 2.3, delete the 2nd Resolved 
clause, delete the 2nd Rationale paragraph, and remove “Amends Senate Bylaw 10.1, 
which provides a listing of special agencies.  Senator Feinstein presented an amendment 
that was friendly to remove the second period in line 233 after “campus.”  Senator Van 
Selst presented an amendment that was friendly to change line 112 to read, “Each non ex 
officio member.”  The Senate voted and AS 1578 passed as amended (41-0-0). 

Senator Shifflett presented AS 1598, Policy Recommendation, Accreditation Review 
Committee (Final Reading).  The Senate voted and AS 1598 passed as written (40-0­
1). 

Senator Shifflett presented AS 1599, Policy Recommendation, Committee Obligations 
and Senate Membership (Modifies Bylaw 1.6.2) (Final Reading). 
Senator Shifflett presented an amendment that was friendly to re-letter the items under 
the original bylaw 1.6.2 so the original b through e will become b through f.  The Senate 
voted and AS 1599 passed as amended (28-0-0). 

Senator Shifflett presented AS 1603, Policy Recommendation, Committee Obligations 
and Senate Membership--Modification of Bylaw 6 (Final Reading) 
Senator Sabalius presented an amendment that was friendly to line 48 to insert, “an 
elected” before member, and on line 49 to change it to read, “regularly scheduled policy 
committee,” and on line 55 to change it to read, “The chair of the committee.”  Senator 
Backer presented an amendment to lines 51 and 56 to insert, “(if a policy committee,…) 
before “operating committee,” and on lines 51 and 52 and lines 56 and 57 to remove, “or 
the Executive Committee (if a policy committee).”  The Senate discussed the amendment 
and Senator Backer, who is Chair of the Committee on Committees, explained that the 
actual procedure for approving the removal is by the consent calendar and the consent 
calendar is approved by both the Executive Committee and the Senate.  However, this 
procedure is not specified in the bylaws and should be.  Senator Peter then made a 
motion to return the policy recommendation to the committee with the changes that had 
been approved and were suggested by Senator Backer.  The Senate voted and the Peter 
motion to return to committee passed (28-0-0). 

Senator Shifflett presented AS 1600, Policy Recommendation, Expansion of Bylaw 15 – 
Updating Senate Documents (Final Reading). 
Senator Sabalius presented an amendment that was friendly to capitalize the “c” in line 
75 for “Senate Chair,” and to capitalize the “e” and “c” in “Executive Committee” on 
lines 75 and 76. Senator Peter presented an amendment that was friendly to insert 
“unanimous” before “consent from,”in line 75.  The Senate voted and AS 1600 passed 
as amended  (28-0-0). 
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Q: Has the committee considered including some language encouraging faculty to move 



 

 

 

 

 

 

 

 

 

 
 

earn one point for retention and one point for eligibility.  In any given year, a student athlete is 
worth four points to our institution.  You take the number of total points possible divided by the 
number of points earned and this gives you the APR.  The NCAA has a cutoff of 930 or 93%. If 
any team falls below this cutoff line they are subject to penalties.  The penalties can be severe, 
such as scholarship reductions and not being able to play in the playoffs.   

Currently our overall APR score is 974.  This is our second highest overall APR score.  Last year 
was our highest score ever. In addition, our football team was not bowl eligible due to their 
record this year of 5/7 games, but an academic benchmark was used to determine the teams that 
would go to the bowl game out of all the teams that were 5/7 and SJSU’s football team was 
chosen because of our high APR.  They also won the bowl game. 

There are eligibility requirements that must be met in order for student athletes to compete.  The 
student athletes are told they must pass 15 units a semester to graduate in four years.  Our 
student athlete graduation rates reached an all-time high last year of 28.9%, and this past year it 
was 27.9%. However, compared to the 9.9% graduation rate for the institution, the student 
athletes are performing exceptionally well.   

The SJSU Student Athlete graduation rate compared to the overall graduation rates is 68% v 
63% for all students at SJSU.  Over the last seven years, we have done very well and have 
improved over 20 percentage points.  [Clarification from Ms. Jarnigan, “They are the Federal 
Graduation Rates (FGR). That data is based on graduation within a 6 year time frame.]   

Our men’s and women’s cross country teams earned special recognition from the NCAA for 
their academic scores.  We have had ten teams earn their highest GPA scores ever in the last 
three semesters.  Fifty-two SJSU athletes earned mountain west honors last year.   

Questions: 

Q: Do we have currently have any teams with low APR scores? 
A: We do not have any teams doing poorly this year.  Last year our men’s basketball team was 
ineligible for post season as a result of lost eligibility points two years prior as a result of a 
coaching change.  One bad year averages into the APR for four years.  However, our men’s 
basketball will have an APR in the 930’s this year and if they have a perfect score this year, they 
are looking at an APR of 990 next year. There are a few teams in the 940’s or 950’s, but we 
have had 9 or 10 teams that had 1000 APRs for a single year, so our averages are going higher. 

Q: Have any departments contacted you about what you are doing with advising that could be 
used by departments? 
A: We do practice intrusive advising.  However, we are good about strategically identifying 
those that need the most help.  

Liz Jarnigan announced she would be leaving the university in June to join the Air Force 
Academy.  She thanked the Senate and faculty for their support.  The Senate thanked Ms. 
Jarnigan and wished her well. 
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IX. New Business –  None 

X. 
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46 
47 
48 Approved: 3/22/16 
49 Vote: 8-0-0 
50 Present: Gleixner, Shifflett, Beyersdorf, Becker, Curry, Laker, Mathur,  
51 Grosvenor 
52 Absent: Romero 
53 Financial Impact:  None expected 
54 Workload Impact: No change from current situation. 
55 
56 
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57 Selection and Review of Administrators� 
58 �
59 1. Academic Administrator and Vice President Searches and Appointments �
60 �
61 1.1 Applicability 
62 
63 This policy applies to searches for and reviews of Management Personnel Plan (MPP) 
64 administrators who serve university-wide as vice presidents and those within the 
65 Academic Division including the provost, deputy provost, deans and all other associate 
66 vice president or equivalent positions. Where not otherwise specified, the words 
67 ‘academic administrators’ as used in this policy means all those in the Academic 
68 Division.  
69 
70 1.2. Vacancies and Initiation of Procedures 
71 
72 As soon as practical after it is known that a vacancy has occurred or will occur in any of 
73 these positions, the President (for all vice presidents) or the Provost (for all other 
74 offices) shall cause a selection committee to be formed in accordance with these 
75 procedures.  
76 
77 1.3 Composition of Search Committees 
78 
79 Committees shall be large enough to allow for sufficiently broad representation, yet 
80 small enough so as not to be unwieldy.  When feasible, an odd number of voting 
81 members will be appointed to eliminate the possibility of tied votes.  Faculty, students, 
82 staff, and administrators s
64 



 

 

 

 

 
 

 
 

 
 

 
 
 
 

 

103 1.3.2 Special Procedures for the Dean of the University Library. The search 
104 committee shall be composed of nine members: three faculty librarians selected by and 
105 from the faculty librarians; one Library staff member, selected by the staff of the 
106 university library; one department chair from outside the library; one faculty member 
107 (not a chair) from outside the library; one student, one Dean (from outside the Library), 
108 and one member of the community, each designated by the Provost. 
109 
110 Recruitment of the two department chairs shall be arranged and conducted by the 
111 Associate Vice Chair of the Senate through normal committee on committees 
112 processes. Interested chairs will submit written statements reflecting their interest and 
113 qualifications. 
114 
115 1.3.3 Special Procedures for the Dean of International & Extended Studies (IES).  
116 The search committee shall be composed of nine members: five faculty (inclusive of two 
117 department chairs); two IES staff member, selected by the staff of IES; one Dean (from 
118 outside IES), and one student, each designated by the Provost. 
119 
120 Recruitment of the faculty shall be arranged and conducted by the Associate Vice Chair 
121 of the Senate through normal committee on committees processes.  Interested faculty 
122 will submit written statements reflecting their interest and qualifications.  Selected 
123 members should exhibit clear evidence of understanding IES and a history of 
124 engagement with the programs and activities of IES. 
125 
126 1.4 Recruitment and Selection of Committee Members 
127 
128 1.4.1 Recruitment.  Except as provided in 1.3.1, 1.3.2, and 1.3.3 above, an open 
129 nomination process for potential members for search and review committees shall be 
130 used. The Academic Senate shall publish notice of int



 

 

 
 

 

 
 

 

 
 

 

 

149 
150 The President or Provost shall determine the scope and procedures of the search 
151 process in consultation with the committee. The scope and procedures of the search, 
152 the target date for the report, the minimum requirements for candidates, the 
153 qualifications of the expected finalists, and other matters relating to the selection 
154 process should be discussed. The scope of the search shall always be as wide as 
155 feasible under the circumstances and shall be conducted in accordance with the 
156 University's policies and procedures on equal opportunity and diversity. Likely 
157 candidates must be interviewed. Provisions should be made for the campus community 
158 to meet the candidates. The deliberations and recommendations of the committee shall 
159 be confidential. 
160 
161 1.6. Committee Recommendations 
162 
163 At the conclusion of its search, the committee shall report to the President or Provost, 
164 without ranking, the names of the best-qualified candidates. The President or Provost 
165 shall meet with the committee to discuss its recommendations. The search committee's 
166 records shall be turned over to the President or Provost with its report. Upon delivery of 
167 the committee's report to the President or Provost all committee records shall be 
168 destroyed. 
169 
170 1.7. Action by the President 
171 
172 The President or Provost may appoint any person recommended by the committee. If 
173 the President or Provost decides not to appoint, or is unable to appoint, any of the 
174 recommended candidates, the President or Provost may ask the committee to extend 
175 the search, or the President or Provost may consult with the Senate Executive 
176 Committee regarding appointment of a new selection committee for a new search, 
177 consistent with the provisions of this policy.  
178 
179 1.8. Interim Appointments 
180 
181 An interim appointment occurs when a position covered by this policy has or will be 
182 vacated and there is insufficient time or it is otherwise impractical to complete the 
183 normal search process explained above. The President or Provost, in consultation with 
184 the elected members of the Senate Executive Committee, may make interim 
185 appointments. 
186 
187 Alternatively, at the discretion of the President or Provost, the selection process for an 
188 interim appointee may utilize a selection committee wherein the interim position is 
189 announced campus-wide and interviews are held. While there is no requirement to 
190 announce the position off-campus, such announcement is not prohibited. The search 
191 committee must be no smaller than three people and will be selected by the President 
192 or Provost in consultation with the elected members of the Senate Executive 
193 Committee. Interim appointments usually are for a period of one year, unless a different 
194 period is specified at the time of the appointment. An interim appointment may be 
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195 renewed or extended by the President or Provost as needed in consultation with the 
196 elected members of the Senate Executive Committee.  
197 
198 1.9. Acting Appointments 
199 
200 The title “acting” (e.g., acting dean) shall be applied to an individual who is designated 
201 to act on behalf of an administrator covered by this policy, who is on a short-term 
202 absence (illness, vacation, etc.), on leave, or has left his/her position on extremely short 
203 notice. The President or designee in consultation with the elected members of the 
204 Senate Executive Committee may make an acting appointment. In an emergency or 
205 when the Senate Executive Committee is not available, acting appointments may be 
206 made by the President or Provost in consultation with the Chair of the Academic 
207 Senate. Acting appointments usually are of short duration, lasting until either the 
208 incumbent returns or an interim appointment can be made according to the procedure 
209 described in this policy. In unusual circumstances, an acting appointment may be 
210 renewed or extended by the President or Provost in consultation with the elected 
211 members of the Senate Executive Committee.  
212 
213 2. Reviews of Administrators 
214 
215 2.1. Timing of Review 
216 
217 If the incumbent wishes to continue in his or her position beyond the sixth year, a review 
218 of the incumbent shall be initiated according to the provisions of this policy in the 
219 second semester of the fifth year of an incumbent's term. The review shall be concluded 
220 by the beginning of the sixth year of the incumbent's term. The President may at any 
221 time initiate an interim review.  
222 
223 2.2. Appointment and Composition of Review Committee 
224 
225 For all offices covered by this policy, a review committee shall be appointed and 
226 constituted in accordance with the procedures specified in Part 1, Sections 1.3 and 1.4 
227 of this policy. The Provost shall not be eligible to serve on committees to review 
228 academic administrators. 
229 
230 2.3 Criteria for Review 
231 
232 The review committee, in consultation with the President (for vice presidents) or the 
233 Provost (for all other offices), shall specify the criteria for evaluating the incumbent's job 
234 
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241 
242 The review committee, in consultation with the President (for all Vice Presidents) or the 
243 Provost (for all other offices), shall develop procedures for conducting the review. The 
244 procedures shall be designed to secure (a) appropriate information, which can include 
245 performance goals set by the appropriate administrator and (b) appraisals of 
246 performance from as many persons as may be feasible who are knowledgeable of the 
247 incumbent's duties and performance. In addition, available data for the time period of 
248 the review should be analyzed as appropriate for the position (such as data on FTES, 
249 FTEF, class size, graduation rates, and fundraising). If he/she so desires, the incumbent 
250 shall be given an opportunity to provide the review committee with a self- evaluation 
251 based upon the criteria developed by the committee. The opinions and judgments 
252 received by review committees, the deliberations and reports of such committees, and 
253 any accompanying materials, shall be confidential.  
254 
255 2.5. Report of the Review Committee 
256 
257 2.5.1 The review committee shall consult with the President (for all vice presidents) or 
258 the Provost (for all other offices) before drafting its report. Following that consultation, 
259 and at the conclusion of its evaluative activities, the review committee shall prepare a 
260 written report embodying findings and conclusions. The report of the review committee 
261 shall include a statement of strengths found and improvements desired in the 
262 incumbent's performance with respect to the evaluative criteria. All raw data collected 
263 for review shall accompany, but not be part of, the review committee's report.  
264 
265 2.5.2  The report shall normally contain a specific recommendation by the review 
266 committee that the incumbent be reappointed or not be reappointed, with or without 
267 qualification. A majority vote of the review committee shall be sufficient to approve the 
268 report; the numerical vote shall be stated in the report. A minority report or reports shall 
269 be appended if requested by any member of the committee. Minorit



 

 

 

287 
288 Ultimate responsibility for the retention of administrators belongs solely to the President. 
289 If, after discussion with the review committee, the incumbent, and other appropriate 
290 sources of information, the President is inclined to believe a decision other than that 
291 recommended by the committee would best serve the interests of the University, before 
292 acting on that inclination the President shall:  

293 • Consult with the Executive Committee of the Academic Senate, at which time both 
294 the report of the review committee and the reasons why the President is inclined to a 
295 decision other than that recommended would be revealed to and shared with the 
296 Executive Committee. The purpose of such a meeting would be to ascertain if some 
297 mutually agreeable course of action or decision can be found upon which the 
298 President could act. Failing that, the President shall 
299 make such decision as he or she considers best for the welfare of the University.  
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ͳ� SAN JOSE STATE UNIVERSITY 
ʹ� Academic Senate
͵� Instruction & Student Affairs Committee
Ͷ� April 4, 2016        AS 1602 
ͷ� Final Reading  
͸�

͹� Policy Recommendation:
ͺ� Course Syllabi
ͻ� Background: University Policy F06-2 was the last comprehensive revision of the 

ͳͲ� syllabus policy. Since that time, the size and scope of syllabi have expanded 
ͳͳ� significantly to include a variety of information of use to students. Much of the 
ͳʹ� language applies university-wide and thus is more appropriately hosted and 
ͳ͵� presented centrally rather than being included in every class syllabus. This policy 
ͳͶ� revision creates a clear separation between course-specific and university-wide 
ͳͷ� language. It also provides a mechanism for Senate review of material to be 
ͳ͸� added to course-specific or university-wide materials.  

ͳ͹� 

ͳͺ� Whereas: Syllabi provide an opportunity for faculty to openly communicate 
ͳͻ� with students so that students more thoroughly understand the 
ʹͲ� course requirements; and

ʹͳ� 

ʹʹ� Whereas: Syllabi uphold professional responsibility by providing full 
ʹ͵� information to students to increase student success in the
ʹͶ� classroom; and

ʹͷ� 

ʹ͸� Whereas: As stated in University Policy S99-8 Academic Freedom and 
ʹ͹� Professional Responsibility, "Professional responsibility is the 
ʹͺ� natural complement of the academic freedom essential to the 
ʹͻ� university's mission. Through their responsible professional 
͵Ͳ� conduct, faculty members promote and protect academic freedom;" 
͵ͳ� and 

͵ʹ� 

͵͵� Whereas
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Ͷʹ� Whereas: Regular review of the information required in the syllabi is a Senate 
Ͷ͵� responsibility; and

ͶͶ� 

Ͷͷ� Whereas: Maintaining a central repository for university-wide information will 
Ͷ͸� allow curriculum review committees to focus on course-specific 
Ͷ͹� information; and

Ͷͺ� 

Ͷͻ� Whereas: Maintaining a central repository for university-wide information will 
ͷͲ� ensure that this information is kept up to date; therefore, be it 

ͷͳ� 

ͷʹ� Resolved: That University Policies F06-2 and S12-3 be rescinded and
ͷ͵� replaced with the attached policy.
ͷͶ�
ͷͷ�
ͷ͸� Approved: February 22, 2016
ͷ͹� Vote: 17-0-0
ͷͺ� 
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ͳͳͷ� ● Course title, number, and section; days and times taught, location of
ͳͳ͸� class
ͳͳ͹� ● Semester and year course is being taught
ͳͳͺ� ● Professor’s name, office number and location
ͳͳͻ� ● Professor’s contact information, including as much information as 
ͳʹͲ� possible and at least one direct way for students to reach the 
ͳʹͳ� professor, i.e., phone number(s) or email
ͳʹʹ�
ͳʹ͵� NOTE: While not required, it is strongly recommended in the spirit of 
ͳʹͶ� encouraging interaction with students, that faculty members include a 
ͳʹͷ� statement of the method by which they prefer students to contact them to 
ͳʹ͸� maximize successful communication between faculty and student. 
ͳʹ͹�
ͳʹͺ� b) Office hours: location, days and times
ͳʹͻ�
ͳ͵Ͳ� c) Course or section information
ͳ͵ͳ� ● Description of the course from the university catalog augmented 
ͳ͵ʹ� by section-specific information. 
ͳ͵͵� ▪ Prerequisites 

ͳ͵Ͷ� ● Required and recommended texts, readers, or other reading 
ͳ͵ͷ� materials
ͳ͵͸� ● Any other necessary equipment/materials/fees
ͳ͵͹�
ͳ͵ͺ� d) Student learning objectives for the course and, if the course is 
ͳ͵ͻ� GE, GE area student learning objectives
ͳͶͲ�
ͳͶͳ� e) Course requirements, e.g. papers, projects, exams, quizzes,
ͳͶʹ� homework, laboratory work, fieldwork, participation. 
ͳͶ͵� ● Course calendar including assignment due dates, exam dates,, final 
ͳͶͶ� exam date and time.
ͳͶͷ�
ͳͶ͸�
ͳͶ͹� NOTE: University Policy S06-4 states “There shall be an appropriate final 
ͳͶͺ� examination or evaluation at the scheduled time in every course, unless 
ͳͶͻ� specifically exempted by the college dean who has curricular responsibility for 
ͳͷͲ� the course.”
ͳͷͳ�
ͳͷʹ�
ͳͷ͵� f) Grading information
ͳͷͶ� ● A statement of how grades will be determined for the course, 
ͳͷͷ� including 
ͳͷ͸� ● +/- grades if they are used.
ͳͷ͹� ● Extra credit options, if available.
ͳͷͺ� ● List of the percentage weight assigned to various class assignments. 
ͳͷͻ� ● Penalty (if any) for late or missed work. 
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�ʹͲͷ�
ʹͲ͸� 3. Archiving: Each department shall maintain an archive off syllabi from all 
ʹͲ͹� sections for no less than 10 years. 
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90 shall become university student-at-large seats for the balance of the 
91 academic year. These seats may be filled by any student in good standing 
92 at the university who self nominates or who is nominated by a member of 



 

 

 

 

 

 

 

 

 

 

 

136 shall be elected annually by the Senate from its faculty representatives. 
137 Nominees for Chair of Professional St





 

 

 

 

 

 

 

227 the Associate Vice Chair of the Senate to be reported to the Senate or to 
228 the Executive Committee, as appropriate under bylaw 6.2. 
229 
230 c) Following the fourth week of instruction, all vacant college seats on 
231 
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46 
47 
48 Approved: 3/14/16 
49 Vote: 8-0-0 
50 Present: Shifflett, Beyersdorf, Becker, Curry, Grosvenor, Mathur,  
51    Romero. Gleixner 
52 Absent: Laker 
53 Financial Impact: None expected 
54 Workload Impact: Increased work for senate administration to administer 
55 electronic devices, slightly offset by the reduced work in 
56    tallying votes. 
57 
58 Bylaw modification recommended: 
59 
60 9.5 The senate chair shall determine on a case-by-case basis if official voting 
61 will be offered by a show of hands, or through the use of electronic devices.  The 
62 decision shall be guided by the expected efficiency of each method. 
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San José State University 
Academic Senate AS 1607 
Curriculum and Research Committee 
April 4, 2016 
First Reading 

Policy Recommendation: �
Restoring Options for Students with Quantitative Reasoning �

Disabilities Affecting Math Skills� 

BACKGROUND 
Dyscalculia is broadly defined as a learning disability in which affected persons have 
difficulty in learning and comprehending quantitative reasoning; and there is precedent 
in higher education (including, in the CSU at Long Beach, Chico, and Los Angeles) for 
waiver or substitution policies for quantitative reasoning requirements for those 
diagnosed with dyscalculia and other learning disabilities; and Title 5 (40405.1) permits 
each campus the right of discretion regarding the number and disposition of GE units so 
long as the total units are not fewer than 48 (semester); and section 40405.4 allows for 
exceptions in individual cases of demonstrable hardship; and Executive Order 1065 
affirms this in 2.2.5 (Exceptions) permitting the campus to grant (in the case of an 
individual student) a partial waiver of one or more of the particular requirements of 
Section 40405.1. 

WHEREAS � SJSU has an obligation to provide suitable academic pathways and 
reasonable accommodations to students it admits; and 

WHEREAS � SJSU has never had a quantitative reasoning waiver policy though SJSU 
had a substitution process from the 1980’s until 2008; and SJSU had a 
different substitution process from 2008 – 2010, after which the 
substitution process was terminat33 

34 
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39 

40 RESOLVED the process shall honor CSU commitments to critical thinking and logical 
41 reasoning consistent with the overall aims of the GE program while 
42 respecting the requirements of SJSU degree programs; and 
43 

44 RESOLVED this substitution of the B4 requirement be determined through the 
45 collaborative efforts of the SJSU degree program (or, in the case of an 
46 undeclared student, the intended degree program), a representative from 
47 AEC, and a representative from the Office of Graduate and 
48 Underfo4 5uate and 
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ͳ� SAN JOSE STATE UNIVERSITY �
ʹ� Academic Senate�
͵� Instruction & Student Affairs Committee�
Ͷ� April 4, 2016       AS 1608� 
ͷ� First Reading�
͸��

͹� Policy Recommendation:�
ͺ� Student Rights and Responsibilities�
ͻ� 

ͳͲ� Whereas: There have been significant changes in student rights and 
ͳͳ� responsibilities since 1990, and

ͳʹ� 

ͳ͵� Whereas: Referencing and maintaining all relevant information is impractical 
ͳͶ� in a static policy; therefore, be it

ͳͷ� 

ͳ͸� Resolved: That University Policies S90-5 and S98-6 be rescinded and
ͳ͹� replaced with the attached policy.
ͳͺ�
ͳͻ�
ʹͲ� Approved: March 21, 2016 
ʹͳ� Vote: 13 - 0 - 1
ʹʹ� 
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͵Ͳ� 

͵ͳ� Student Rights and Responsibilities
͵ʹ�
͵͵� PREAMBLE 
͵Ͷ� Academic institutions exist for the transmission of knowledge, the pursuit of truth, 
͵ͷ� the intellectual growth of students, and the general well being of society. As 
͵͸� members of the academic community, students should be encouraged to 
͵͹� develop critical judgment and to engage in a sustained and independent search 
͵ͺ� for truth. Freedom of inquiry, expression, and action are indispensable to the 
͵ͻ� attainment of these goals. Therefore, the academic community must not only 
ͶͲ� permit, but also encourage all forms of action which do not interfere with the 
Ͷͳ� rights of other individuals or groups or with the essential functions of the 
Ͷʹ� academic community. 

Ͷ͵� Students, as members of the academic community, accept both the rights and 
ͶͶ� responsibilities incumbent upon all members of the institution. To the extent that 
Ͷͷ� their rights as students are not denied, students acknowledge the authority of the 
Ͷ͸� faculty in matters of scholarship and the authority of faculty and administrators in 
Ͷ͹� operating the university. Concomitantly, the faculty and administration realize and 
Ͷͺ� 

7 ` 7 �0 
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͸ͻ� community to pursue learning. This statement concerning Student Rights and 
͹Ͳ� Responsibilities is subject to and limited by all applicable provisions of the 
͹ͳ� Constitution of the United States and of State law including the regulations and 
͹ʹ� orders duly made by the Trustees and the Chancellor of the California State 
͹͵� University. 

͹Ͷ� Applicable Policies and Procedures:
͹ͷ� The university shall maintain an electronic repository of all laws, policies, 
͹͸� procedures, etc. that are applicable to the general area of Student Rights and 
͹͹� Responsibilities. Twice per year, the members of the Instruction and Student 
͹ͺ� Affairs Committee (I&SA) of the Academic Senate shall review the precise 
͹ͻ� contents of this page. The review shall be completed in November for changes to 
ͺͲ� take effect the following spring, and April for changes to take effect the following 
ͺͳ� fall; this will allow faculty and students time to become familiar with upcoming 
ͺʹ� changes to the required language. Authority for approving changes in the list of 
ͺ͵� links rests only with I&SA. The list of links will be hosted under the “Current 
ͺͶ� Students” tab on the university homepage, as well as in the catalog and on the 
ͺͷ� web sites of appropriate offices, including, at a minimum, Academic Affairs, 
ͺ͸� Accessible Education Center, Associated Students, Athletics, college and 
ͺ͹� departmental web sites, Enrollment Services, Graduate and Undergraduate 
ͺͺ� Programs, Housing, Human Resources, Registrar, Student Academic Success 
ͺͻ� Services, Student Affairs, Student Conduct, Student Services, and University 
ͻͲ� Ombudsperson web sites.
ͻͳ�
ͻʹ�
ͻ͵�
ͻͶ� NOTE: the following two pages contain lists of (a) the list of items covered in the 
ͻͷ� current policy and (b) a proposed list based on current laws, policies, etc. that 
ͻ͸� apply to student rights and responsibilities. 
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 ͳͲ͵� 

ͳͲͳ� Student Responsibilities and Rights (Proposed) 
ͳͲʹ� 

Academic Accommodations 
Academic Freedom and Artistic Expression 
Academic Freedom and Professional Responsibility 
Attendance and Participation 
Discrimination, Harassment, and Retaliation 
Drug and Alcohol Use and Abuse 
Educational Equity 
Establishing a Committed Presence in Class 
Faculty Office Hours 
Final Examination, Evaluation, or Culminating Activity 
Grade Disputes and Grievances 
Grading 
Greensheets/Syllabi 
Housing License Agreement 
Leaves of Absence 
Religious Holidays 
Student Conduct and Academic Integrity 
Student Government 
Student Organizations 
Student Records and Privacy Rights 
Timely Feedback on Class Assignments 
Title IX 
What steps should I take if I feel my rights have been violated? 
CSU and SJSU Administrative Items 

x SJSU Policies 
x Coded Memos 
x Executive Orders 
x Presidential Directives 
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San José State University 
Academic Senate AS 1609 
Curriculum and Research Committee 
April 4, 2016 
First Reading 

Policy Recommendation: �
Amendment to F13-2, Technology Intensive, Hybrid and �

Online Courses and Programs �

Amends: �F13-2 

Whereas: � CSU Executive Order 1078 states that students cannot be charged 
additional miscellaneous courses fees other than for field trips and in 
university policy F13-2 there is a statement in II.A.1.c regarding extra fees 
that includes proctoring as an extra fee exemplar; therefore be it 

Resolved:  � That the current II.A.1.c statement is removed and substituted with “c. Any  
course that requires students to pay extra fees for field trips (only 
allowable course fee according to CSU Executive Order 1078) must 
indicate so on the syllabus.” 

Rationale: � CSU Executive Order 1078 established the mandatory Student Success,  
Excellence and Technology Fee (SSETF) and noted that this fee replaced 
all existing miscellaneous course fees (with the exception of field trips). In 
some online and hybrid courses instructors have been requiring students 
to use proctoring services that are external to the course and/or to the 
university. The cost of these proctoring services constitute ‘extra fees’ and 
thus are not allowable by the executive order. This amendment corrects 
the error in the extra fees exemplar described in the F13-2 policy.  

Approved (C&R): � March 28, 2016 (Electronic Vote) 
Vote: � 12-0-0 
Present: � Anagnos, Bacich, Backer, Buzanski, Clements, Heil, Mathur, 

Matoush, Sarras, Schultz-Krohn, Sibley, Stacks 
Curricular Impact: � None anticipated.   
Financial Impact:    �None anticipated. 
Workload Impact: � None anticipated. 
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SAN JOSE STATE UNIVERSITY 
Academic Senate 
Organization and Government Committee 
Professional Standards Committee 
April 4, 2016 
First Reading 

       AS 1610 

POLICY 
RECOMMENDATION

 Amending F97-7 Modification of Policy on Electronic 
Information & Communication 

Resolved: That F97-7 be amended as  provided on the following pages. 

Rationale: The principles of privacy for electronic information and communication have 
not changed since F97-7 was adopted. However, the kinds of technology involved, the 
complexity of maintaining information systems, and the officers responsible for 
implementation have changed.  The following amendments are relatively minor updates to 
keep this 19 year old policy current. The old policy continues to provide appropriate 
cautionary language about assuming too much privacy when there are many legal and 
technical challenges to actually securing privacy; it continues to require that SJSU will 
secure as much privacy for email and electronic information as we are allowed to under 
the law; it requires that individuals who must breach privacy for maintenance purposes 
must maintain confidentiality to the extent possible under the law. 

Approved: 2/15/16 in a different format (part of a larger package) by Organization and 
Government 

Vote: 8-0-0 
Present: Mathur, Shifflett, Beyersdorf,  Becker, Romero, Laker, Curry,  

Grosvenor 
Absent: Gleixner 

Approved 3/21/16 by Professional Standards 

Vote: 6-0-0 
Present: Peter, Green, White, Lee, Virick, Sandoval-Rios 
Absent: Kauppila, Riley, Hamedi-Hagh 
Financial Impact:   No changes over the previous policy. 
Workload Impact: No changes over the previous policy.   
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45 Privacy of Electronic Information and Communications 
46 
47 The privacy of personal and professional communications and stored information is a 
48 matter of concern in an era when the speed, capacity, variety of tools, and complexity of 
49 communications and information technologies are greatly expanding. The faculty, staff, 
50 and students of San Jose State University

https://www.calstate.edu/icsuam/sections/8000/8105.0.shtml
http://www.sjsu.edu/senate/docs/F97-7.pdf
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SAN JOSE STATE UNIVERSITY 
Academic Senate 
Organization and Government Committee 
Professional Standards Committee 
April 4, 2016 
First Reading 

       AS 1611 

POLICY 
RECOMMENDATION

 Rescinds S02-8 (Information Technology Resources  
Responsible Use Policy) 

Resolved: That S02-8 be rescinded, effective immediately. 

Resolved: That the Information Security Officer draft any necessary guidelines to assist 
the campus in implementing and complying with the CSU Responsible Use 
component of the CSU Information Security Policy (8105), and forward 
those guidelines for Senate recommendation via the Executive Committee.  

Rationale: Clear guidance for faculty, staff, students, and administrators on the 
responsible use of technology resources is needed, but since the adoption of SJSU’s own 
responsible use policy in 2002, the CSU has created a system-wide policy, in the form of 
the 2013 Responsible Use policy component of the CSU’s Information Security Policy 
(https://www.calstate.edu/icsuam/sections/8000/8105.0.shtml). This CSU policy 
establishes basic responsibilities for all users, the CSU and campuses, and describes 
expectations for responsible use. It addresses a wide range relevant circumstances (e.g., 
network and information system integrity, trademarks and patents, and incidental use.  It 
also covers 

•� Central and departmentally managed campus information assets. 

•� All users employed by campuses or any other person with access to campus 
information assets. 

•� All categories of information, regardless of the medium in which the information asset is 
held or transmitted (e.g. physical or electronic). 

•� Information technology facilities, applications, hardware systems, and network 
resources owned or managed by the CSU. 

The existing SJSU policy is largely redundant.  To the extent that SJSU needs specific 
guidelines of its own that goes beyond the CSU policy, they can be drafted and submitted 
for Senate recommendation in the same manner that S02-8 was originally drafted and 
submitted.     

Approved: 2/15/16 in a different format by Organization and Government �

Vote: 8-0-0 �
Present: Mathur, Shifflett, Beyersdorf, Becker, Romero, Laker, Curry,  �

Grosvenor 1 

https://www.calstate.edu/icsuam/sections/8000/8105.0.shtml


 

  
 

 
  
 

 
 

  
 

 
 

 
 

50 Absent: Gleixner 
51 
52 
53 

Approved 3/21/16 by Professional Standards 

54 
55 Vote: 6-0-0 
56 
57 Present: Peter, Green, White, Lee, Virick, Sandoval-Rios 
58 
59 Absent: Kauppila, Riley, Hamedi-Hagh 
60 
61 Financial Impact:   No changes over the previous policy. 
62 
63 Workload Impact: No changes over the previous policy.   
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46 
47 
48 Approved: 3/14/16 
49 Vote: 8-0-0 
50 Present: Mathur, Shifflett, Beyersdorf,  Becker, Curry, Grosvenor, 
51    Romero, Gleixner 
52 Absent: Laker 
53 Financial Impact: None expected 
54 Workload Impact: No change 
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