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SAN JOSE STATE UNIVERSITY Via Zoom
Academic Senate 2:00p.m. — 4:00p.m.



Please ensure you mute when not speaking. If you are having bandwidth
issues, please consider stopping your video. Please wait until you are called,
but you may post your questions in the chat. Do not use the raise hand feature.
Also, please identify whether you are speaking to the amendment or main
resolution. Senators will get only one chance to speak to an amendment or the
main resolution. We will vote using the polling feature. When we get to the



The president commented that one of the most difficult things she had to do
this year is move away from an in person commencement. This is a very
important milestone for every student and their families. We've been looking
for ways to honor these students in a virtual environment. There will be a
multitude of ways that students will receive their diplomas. Initially, we had
hoped to be able to gather in August, but it is still very unclear where we will
be headed at that time. There are multiple guidelines we have to follow in
bringing large groups together and commencement is multi-generational. We
don’'t have the space to have social distancing. While we are saying goodbye
to certain group of students, we are saying hello to another group. This group
of incoming students is coming into a very different environment. Our
graduating students are facing a job environment that is worse than probably
that of the great depression. Our enroliment management team is doing a
wonderful job reaching out to our incoming students. We are reaching out
individually to each student.

The problem is we don't actually know what our enrollment numbers will look
like in August and September. However, so far our numbers are not that far
off, our returning student numbers look pretty good. We will know a lot more
after orientation. All of this comes in a horrible budget year. We are looking at
a $54 billion shortfall in California alone. Some of the western state governors
have asked for a trillion dollars from the federal government. There will be
extraordinary pressures on the state budget this year in terms of the lack of
revenue and in terms of the increased costs. That combination will put
education in a very precarious position. Right now, we don’t know what that
will look like. Our advocacy group are doing a tremendous job. Education will
be a critical part of the recovery. We will continue to make that case, but this
will be a very tough budget year.

Planning for the fall is underway. The Chancellor's Office is working with the
leadership on some large scale policies. We anticipate some information will
be released this week. It is unlikely that a vaccine for COVID-19 will be
developed by the fall. We are going to have to figure out some kind of
combination of virtual and in-person classes. Virtual classes wherever
possible with some very limited small classes. We are also thinking about
what housing will look like and what we will be able to offer students. There
are lots of moving parts right now. We have groups looking at how we bring
housing back online; what does student engagement look like; how do we
bring research back online; and how do we address the needs of staff. We
will still have staff that need to telecommute due to their own personal
circumstances.

The Silicon Valley Roundtable met today bringing business, education,
government, and industry together to design recovery over the next 100 days
and what that will look like. How do we activate the economy? How do we






Senator Peter presented a motion to suspend the rules and introduce a

Sense of the Senate Resolution from the floor of the Senate. The motion was

seconded. The Senate voted and the motion passed.

Senator Peter presented Sense of the Sen Resolutich=HonsunseRem————""——
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V. Unfinished Business:
A. Senator Shifflett presented AS 1733, Policy Recommend —
Amendment B to University Policy S13-9, Merging, Dividing,




IX.

State of the University Announcements:
A. Provost:

The Provost has been working through RTP cases. That has kept him very
busy. It has been fun and exciting to read the work of colleagues.

Our FTE for student enrollment is up 706 for fall over last fall at this point in
time. We are measuring days out from census. We are down a little in
graduate students by about 35 FTES. We are up about 800 FTES in returning
undergraduate students. We are tracking this very carefully.

We have the summer teaching institute for anyone who is interested. We
have 600 applicants at this point. Everyone who applies and wants to do it will
be put in this institute. Our plan is not to exclude anyone. Even if they don’t
have a guaranteed contract for the fall.

We have about 70 people apply for the mentorship program. It is voluntary
and the Provost is excited about that. In the fall people are still looking at
classes. There is a section of classes that will need to be in






SAN JOSE STATE UNIVERSITY Zoom
Academic Senate

Via Zoom
4:00p.m. — 5:00p.m.

2020-2021 Academic Senate

MINUTES
May 11, 2020

I. The meeting was called to order at 4:00 p.m. and roll call was taken

Participant List by the Se nate Administrator.

Ex Officio:
Present: Van Selst, Curry, Rodan,
Delgadillo, Mathur
Absent: None

HHS Representatives:
Present: Schultz-Krohn, Grosvenor, Sen,
Smith
Absent: None

Administrative Representatives:
Present: Day, Faas, Del Casino, Wong(Lau)
Absent: Papazian

COB Representatives:
Present: Rao, Khavul
Absent: None

Deans / AVPs:
Present: Lattimer, Ehrman, d’Alarcao
Absent: None

Students:

Present: Kaur, Quock, JimenezWalker, Chuang,

Gomez

EDUC Representatives :
Present: Marachi
Absent: None

via Zoom
Fifty Senators were present.




VI.

VII.

This meeting will be recorded for purposes of transcribing the minutes. Only
the Senate Administrator and Chair Mathur will have access to it.

The Senate Administrator will be using the Participant List to do Roll Call.

Please ensure you mute when not speaking. If you are having bandwidth
issues, please consider stopping your video. Please wait until you are called,
but you may post your questions in the chat. We will vote using the polling
feature. Please do not email the Chair during the meeting, use private chat
instead.

The President had an emergency work-related conflict and is unable to be
here.

B. From the President: Not present/no report.

Executive Committee Report:
A. Minutes of the Executive Committee:
There were no minutes for approval.

B. Consent Calendar:
There was no dissent to the initial consent calendar of appointments for 2020-
2021 as presented by AVC Marachi.

C. Executive Committee Action Items:
None

Unfinished Business: None.

Policy Committee and University Library ~ Board Action Items (In rotation)
A. Instruction and Student Affairs Committee (I&SA): None

B. Professional Standards Committee (PS):  None

C. Curriculum and Research Committee (C&R):  None

D. Organization and Government Committee (O&G):  None

E. University Library Board (ULB): None

State of the University Announcements:
A. CSU Faculty Trustee (by standing invitation)
Faculty Trustee Sabalius gave a brief update as follows:









Executive Committee Minutes
May 4, 2020
via Zoom, 12:00 p.m. to 1:30 p.m.

Present: Curry, Faas, Frazier, Marachi, Mathur, McKee, Peter, Shifflett, Sullivan-Green, White, Day,

Parent, Del Casino, Wong(Lau), Papazian

Absent:  None

1.

2.

Chair Mathur thanked President Papazian for signing so many policies at once.
The Executive Committee minutes of April 27, 2020 were approved (15-0-0).
Updates from the President:

President Papazian thanked the Executive Committee for the comments about the policies she
signed and returned today.



As far as policy activities lined up in the fall; update the GE and Curriculum policies. C&R
has also been asked to update the First-Year-Experience policy. C&R anticipates that
these three policies will take the entire year.

From the Organization and Government Committee:

The 0&G Committee will bring two final reading items to the May 2020 Senate meeting;
updates to the Senate Bylaws and revision of the Merging, Dividing, Transferring, and
Eliminating Academic Units Policy. The committee has also requested that the President
reconsider the Athletics policy recommendation passed by the Senate in Spring 2019.



Executive Committee Minutes
June 1, 2020
via Zoom, 12:00 p.m. to 1:30 p.m.






10.

11.

Q: Will students have to use WIFI in the parking lot since the library isn’t open and there
are limited meeting places on campus, or will we provide WIFI access at home for them?
A: Students will be able to use spaces in the Student Union and won't have to be using
WIFI in the parking lots.

Updates from the VPAF:
Chair Mathur commented that she had heard very positive statements regarding the new
Director of FDO.

Questions:

Q: How is the Cares money going to be used, do we know?

A: The student funding part of Cares has already been dispensed. We will not draw down
on the campus funds until probably July 2020. There are lots of places that money will be
needed this year such as extra funds for additional custodial staff to wipe down the
campus.

Q: Can we open the SJSU part of the MLK Library and not the public side of the Library?
A: The library is one blended unit. We reopened with our librarians, but it is very big and
hard to clean. The library will probably not be the first building we open.

C: We have academic experts that have researched pandemics and could help the
community cope.



Executive Committee Minutes
June 16, 2020
via Zoom, 12:30 p.m. to 2:00 p.m.

Present: Curry, Faas, Frazier, Marachi, Mathur, McKee, Peter, Sasikumar, Sullivan-Green,
White, Day, Wong(Lau), Papazian, Del Casino

Absent: Delgadillo

Guest:  Mohamed Abousalem

1. The Executive Committee minutes of June 1, 2020 were approved (14-0-0).
2. There was no consent calendar for June 16, 2020.

3. Updates from the President:
a.









6. The meeting adjourned at 2:15 p.m.

These minutes were taken by the Senate Administrator Eva Joice on June 16, 2020. The
minutes were transcribed by Senate Administrator Eva Joice on June 23, 2020. The minutes
were rev



Executive Committee Minutes
June 29, 2020
via Zoom, 12:00 p.m. to 1:30 p.m.

Present: Curry, Del Casino, Delgadillo, Frazier, Marachi, Mathur, McKee, Papazian, Peter,
Sasikumar, Sullivan-Green, White, Wong(Lau)

Absent: Day, Faas

1. Approval of meeting minutes of June 16, 2020 (13-0-0).
2. Consent calendar for June 29, 2020 was approved.
3. There was unanimous support to recommend a faculty candidate for IRB.
4. Updates from the President:
a. Adaptation Plan: The Chancellor's Office (CO) had questions regarding SJSU’s Adaptation
Plan, particularly around such areas as Kinesiology, athletics, and labs. These issues have
been worked through, the plan has been resubmitted, and the hope is to receive the results
as early as sometime this week.
b. Public Health: There has been some outreach from the Santa Clara County Office of Public
Health who want to work with us on repopulation. We are seeing some spikes in COVID-19

cases in Santa Clara County.

conversations that are separate and distinct from bargaining or meet-and-confer processes.
The frequency of the meetings has yet to be determined.

d. Time, Place, and Manner Regulations: The President has created an initiative to resolve
three different presidential directives which have been difficult to align over time, and a



work toward these changes now. The President will send out periodic emails to campus
regarding these actions. She is forming an advisory committee to work with UPD and
welcomes suggestions for candidates for this committee (contact Lisa Millora). We need to
think carefully about all the voices that need to be heard, including those of students. The
goal is to reach out in the next couple of weeks and name the group and its members by
the end of July.

g. Equity and Inclusion: There will be a formation of something that is currently called the
President's Commission (the name will probably change) that will focus on equity and
inclusion issues. It will be launched soon. This work will be done at the institutional level
but also within individual units. Change can’t all be driven from the top; it must happen at
the grass roots level as well.

h. New Positions and VPs: Our office will be hiring Director of Presidential Initiatives (particular
focus on equity initiatives) to bring all initiatives together and ensure progress. The position
will complement Chief Diversity Officer Kathleen Wong(Lau)'s Office of Diversity, Equity and
Inclusion (ODEI) and work hand in glove with the ODEI. The search for that Director is
going on now. The goal is to have someone in place this summer before Fall 2020. Lisa
Millora’s role has been reclassified and she will now be Vice President of Strategy and
Chief of Staff. Theresa Davis has been appointed the Vice President for University
Advancement and the CEO of the Tower foundation and starts July 1. These
announcements will go out on Wednesday. We have welcomed Traci Ferdolage as the new
Senior Associate Vice President of Facilities and she will be the lead person for
development of the Alquist Building.

Questions:

C: Time, Place, and Manner: It is important to recognize that some key groups are not
available during the summer who need to weigh in on this merging of these directives. These
groups may present unigue perspectives and provide useful feedback.

Q: Is there an idea to look back at older iterations of UPD, prior leadership, and past
unfortunate events and revisit them in order to achieve greater transparency?

A: The purpose of the Advisory Committee is to really look at UPD, how to be as transparent
as possible (i.e., specific budget numbers), and to make public everything that we can. Should
we divert funds, how do we bring in counselors, do we have the resources to do these things,
do we need to shift or augment budgets? Everything should be on the table for discussion.
Regarding past events and prior cases, there are issues of confidentiality that have to be
respected, but UPD chief Gina Dei Napoli has been very responsive.

C: Everyone is really concerned about doing what'’s right and no one is here to protect the
institution. Most of campus leadership team wasn’t here when some of these past incidents
happened.

Q: The nation is appropriately focused on anti-Black racism right now. But other minority
groups who have also experienced racism feel left out of current discussions. How difficult is it
to balance anti-Black racism concerns with general reform involving wider issues?

A: The President had a call with 100 black faculty and staff last week. Right now, we need to
keep a laser focus on anti-Black racism at this particular moment in history in order to effect
change, but we also need to address those wide issues, perhaps through the Presidential
Commission and discussions of inclusion and equity across campus. We're all in this together,



so what lifts up one group will also help other populations. However, we will look at data
regarding success in different popula



on an interim basis as of July 31. Dr. Deanna Fassett will now be the Assistant Vice Provost for
Faculty Development, and Dr. Jennifer Redd will be become the Senior Director of eCampus.
The Provost will have budget conversations with the Deans tomorrow. The goal is to protect the
core mission of the University, but many things must be evaluated. Rather than imposing cuts
across the board, they will be made strategically. Given the current economic/financial scene, this
may impact faculty hiring. We do want to hire faculty, however, and there are three-year hiring
plans being discussed. There’s potential for cluster hires focused on equity and inclusion, but we
don’t know what budgets will look like yet. The CSU may come down with its own budget plans
that will impact SJSU.

Questions:

Q: What is the relationship between the new office for Faculty Success and University Personnel?
A: RTP 2019-2020: There were 122 cases overall. The rate across all levels was 92%. The
unsuccessful population aligns ethnically with those who successful (i.e. there was no evidence of
ethnic bias in the numbers). The Provost and the President did have lot of disagreement with
University RTP recommendations. We overturned a number of their decisions, often very
positively. There was the lack of a depth of analysis of some dossiers, including SOTEs.

Q: URTP has some challenges in terms of policy application. Will you work with URTP to address
issues?
A: The Vice President of Faculty Success will be the one to work with URTP

C: RTP is a peer review process, and we



faculty how to document peer review. What does it look like across disciplines? This is one of the
reasons I'm in favor of external peer review.

9. The meeting adjourned at 1:52 p.m.

These minutes were taken by the Vice Chair Alison McKee on June 29, 2020. The minutes were
transcribed by Vice Chair on July 3, 2020. The minutes were reviewed by Chair Mathur on July 10,
2020. The minutes were approved by the Executive Committee on July 20, 2020.



Executive Committee Minutes
July 20, 2020
via Zoom, 11:00 p.m. to 1:10 p.m.

Present: Curry, Faas, Frazier, Marachi, Mathur, McKee, Peter, Shifflett, Sullivan-Green, White, Day,
Parent, Wong(Lau), Papazian, Del Casino

Absent:  Peter

1. The consent agenda was approved [consent calendar, Executive Committee Minutes of June 29,
2020, Executive Committee Agenda of July 2, 2020) (12-0-0)].

2. Chair Mathur informed the Committee that the Executive Committee is moving to a consent
agenda for the meetings, but the full Senate will not at this time. Individuals have approached the
Chair and suggested the Senate meetings need to be more open and accessible to those not
used to senate procedures.

3. The Executive Committee discussed candidate statements for the Student Success Committee.
One candidate was nominated and






Two new positions will be created to support racial equity efforts. There will be a Director of
Advocacy for Racial Justice in the President’s Office, and a Director of Black/African
American Equity and Trainer in the CDQ'’s Office. It is critical for collaboration that people
be placed throughout the campus to address these issues.

From the Provost:

We have launched the repopulation plan. The work scenarios protect the core mission of
the university. Everyone (all colleges, programs) will open enrollments in January. We
expect a drop in enroliment from fall to spring, and thus we need to open enrollment in
Spring.

The Provost and President have discussed widening the service sector. Admissions area
and service are two different things. The service area is where we deliver courses. The
admissions area is who is eligible for the 2.5 GPA bump. We will be reactivating that
conversation with the chancellor.

From the Presi dent:
The President will be sending out an email along with a letter from the Chancellor in



Executive Committee Minutes
August 3, 2020
via Zoom, 12:00 p.m. to 1:30 p.m.

Present. Curry, Del






CSU Statewide Senate:

The Board of Trustees (BOT) met and there were intense comments related to AB 1460
and the Ethnic Studies “and/or” Social Justice requirement. What happens next depends on
how our campus wants to respond. However, we need to proceed with how we will
implement it.

Q: Is there any sense as to whether the legislature might pass AB 14607 Even if the
Governor vetoes, the legislature can still override. The Governor must sign by August 31,
2020, or that is the end of it. However, the expectation is that we plan now for it.

C: An editorial was done in the Los Angeles Times that said the BOT cannot legally tell the
UC they must implement an Ethnic Studies or Social Justice requirement but can tell the
CSU. There was a very emotional and profound discussion at the BOT meeting. There are
efforts underway in public spheres such as Ethnic Studies groups and the CFA. We need to
ensure the voices from these discussions are heard. The AS President has offered to
include her voice in that group.

C: We continue to hire in the areas of Ethnic Studies. As one example, we have hired four



have been waiting for guidelines from the Governor’s Office. Coaches are under contract as
well. The President does not see us laying off coaches. Coaches still work with students
even when not competing. This is still up in the air.

Q: If the games resume, how much money will it cost us for testing athletes?

A: We don’t have those answers yet. Students are being tested in the counties, but we don’t
have the facilities setup to test at the Student Wellness Center. We will have to start testing.
The next piece is what is done during conferences. There are NCAA Guidelines that are
pretty good. Right now, we just don’t know.

Q: In the Pacific Athletic Conference (PAC-12) they are sitting out games until they have a
plan in place. There are pretty complicated issues.

A: Student athletes are being tested, but it is still up in the air. For example, we are working
with the frat houses on COVID-19 procedures.

. From the Associated Students President (AS):

AS is working on getting ADA access for students. AS will also reopen the Child
Development Center (CDC) on August 19, 2020 to 33 returning children. No new children
will be accepted. The CDC will be hiring student workers, but they must be Child
Development majors.

Chair Mathur thanked AS President Delgadillo for all her hard work in her first two months.
Questions:

Q: What questions are students asking you?
A: There is



Executive Committee Minutes
August 24 | 2020
via Zoom, 12:00 p.m. to 1:30 p.m.

Present:  Curry, Day, Del Casino, Delgadillo, Faas, Frazier, Marachi, Mathur, McKee, Peter,
Sasikumar, Sullivan-Green, White

Absent: Papazian

Guest: Ann Agee, Interim Dean of MLK Jr. Library.

1. Approval of Executive Committee Agenda of August 24™, 2020 [Executive Committee Agenda of
August 24", 2020, Executive Committee Minutes of August 3", 2020, Consent Calendar of August
24 2020] (12-0-0).

2. The Executive Committee discussed statements of interest for the Alcohol and Drug Abuse
Prevention Committee. A motion was made to approve Dr. Matthew Capriotti for appointment. The
motion was seconded. The Executive Committee voted and the appointment was approved (13-0-0).
It was recommended that the Associate Vice Chair reach out to other candidates interested in this
position to encourage future application for a forthcoming vacancy next year.

3. Ann Agee, Interim Dean of MLK Jr. Library, Use of Library Services for Faculty and Students
What will be available for faculty/students in the next few weeks/upcoming semester?

Reservation only seating on the 2" floor — library would control capacity. Students would have to sign
up in advance for a block of time. This is still in process and might still change.

C: This is one of the areas contingent on state guidelines. Strict interpretation of state guidelines, not
an open space.

Lockers: Students can request print books through the catalog and then have contactless pickup
through lockers. We will also use lockers for laptop checkouts and other tech (requested online;
semester long checkouts for laptops). Looking for digital material for course reserves when possible.
96 hour quarantine on library materials based on current research on the time for the virus to die. This
will slow down course reserve system for a while. Leganto is up and going and is integrated with
Canvas.

There is a proactive chat feature in the library system— popup asks if people need help. Individuals
can also go directly from chat to Zoom. Student tech training and late night training moved and are
staying online. We have new databases, archives and streaming video. Streaming videos are very
popular. In addition to 1million plus eBooks, we added 49,000 eBooks over summer. We have
emergency access to the Hathi Trust Digital library. 56% of print collection also available
electronically. We have controlled digital lending. One print book, one digital copy. Also have ‘virtual
browse’ bottom of the page for any print book.

Q: Question about Canvas/Leganto integration and data/privacy/security issues. American Library
Association has strong protections for patron data. How will these be extended in Canvas integration?
A: We don't keep records on what people check out. Records of anyone using library are encrypted
as well. Leganto offers analytics so you know if someone accessed a reading assigned, but only open
to instructor.

Q: August 26" could be date at which services would be provided. Is there a new date? What are the
considerations?

A: Aug. 26" won’t be happening. State guidelines/interpretations are in flux. FD&O is working on
accommodations.

Q: King library open to public for patrons to pick up books. Will contactless lockers be available for
public patrons?



A: There is curbside pickup.

Q: Will contactless lockers be available for public patrons or to pickup curbside?

A: Locker route took longer than expected. Training needed on software to run software. Evacuation
slowed down process. Need to reschedule the training now due to campus closures. Having SJPL in
library makes things complicated. Maintenance is taking longer than expected. Two cases of Covid-
19 over the summer. Restarting LinkPlus service which means more delivery people/staff in the
building. If we open space up with LSOs (Library Security Officers) like we did last Spring — we could
minimize books that would be delivered.

A: Staff have also expressed concerns about going back in indoor space for long periods of time.



A: Every department has a critical need when they put their plan together. Those are always
filtered by Deans and ultimately the Provost in making decisions on hires. We don't have the
budget to fill everything that’s critical and lines don’t follow people. Some are FERPS, some are
halves, also tied to enroliment. Also, we have asked colleges to think about what may be
transformative over critical. A matrix of factors go into the decision making. We wanted the Deans
to have a conversation together. One of the things we are not going to be able to do is truly
transformative work solely in one college. We have to look at topics that cross cut the university.
If we want to be somewhere 5 years from now in some critical areas, what will that look like? We
will need more boundary crossing to happen as opposed to disciplinary niches that sometimes we
fall back on.
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San José State University

Academic Senate

Professional Standards Committee

September 14, 2020 AS 1778
Final Reading

POLICY
RECOMMENDATION
Amendment C to University Policy S15 -8
University Policy, Retention, Tenure and Promotion for
Regular Faculty Employees: Criteria and Standards
To Provide Flexibility during C ampus -wide Disasters

Resolved:  That S15-8 be amended as shown in the underline of the excerpted policy.
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Approved:

Vote:

Present:

Absent:
Financial Impact:

Workload Impact:

August 31, 2020

(9-0-0)

Peter, Wang, Raman, Smith, Monday, Cargill, Saldamli, Riley, Quok
Mahendra

No direct impact

No direct impact
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POLICY RECOMMENDATION
Amending S15 -8

University Policy, Retention, Tenure and Promotion for Regular Faculty Employees:

3.1

Criteria and Standards
To Provide Flexibility during Campus- wide Disasters

At each level of review, committees and administrators will provide written
recommendations or decisions that evaluate levels of achievement in each of the
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San José State University
Academic Senate

Professional Standards Committee
September 14, 2020

Final Reading

AS 1779



49  Workload Impact: No direct impact
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San José State University

Academic Senate

Organization and Government Committee

September 14, 2020 AS 1780
Final Reading

Senate Management Resolution

Updating Membership on The Professional Standards

Whereas:

Whereas:

Whereas:

Resolved :

Approved :

Vote:
Present:

Committee

The Provost has created a new position, Vice Provost for Faculty
Success, and

The position is clearly relevant to the Senate Committee on Professional
Standards, and

The Committee on Professional Standards currently has a position
designated as “Senior Vice Provost (EXO),” therefore be it

That the Vi organizational structure mean that the Committee on
Professional Standards needs to include the occupant of the newly-
created position of Vice Provost for Faculty Success.

August 24, 2020
7-0-0
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San José State University

Academic Senate

Organization and Government Committee

September 14, 2020 AS 1781
Final Reading

Senate Management Resolution

Updating Membership on The Committee on Committees

Whereas: At the Senate meeting of May 11, 2020, an amendment to SM-S20-3 was
passed regarding Senate bylaw 4.3.2. The amendment (which has now
been updated in the bylaws proper) stipulated that the Senate
Administrator shall be a “non-voting advisor” member on the Committee
on Committees (See also bylaw 3.6.), and

Whereas:  That puts the bylaws in conflict with SM-S19-1 and Organization and
Government should prepare a resolution of this conflicting information;
therefore be it

Resolved : That the Senate Administrator be added as an ex officio non-voting
member of the Committee on Committees.

Rationale : The Committee on Committees will benefit from the institutional
knowledge and input of the Senate Administrator.

Approved : August 24, 2020

Vote: 8-0-0

Present : Altura, Grosvenor, Higgins, Maciejewski, McClory, Okamoto,

Sasikumar, Taylor

Absent : Jimenez, Millora

Financial Impact : None

Workload Impact : None
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San José State University

Academic Senate

Organization and Government Committee

September 14, 2020 AS 1782
Final Reading

Policy Recommendation
Amendment C to University Policy S08 -4
Updating Membership on Campus Planning Board

Whereas: University Policy S08-4 (Campus Planning Board) established the
Campus Planning Board to advise the President of the University
regarding physical planning for the campus and the surrounding

Membership of University
and membership of this committee,

icio position for the President’s Chief

a representative whose work most
Planning Board in any given year,

on on the Campus Planning Board

a wide variety of issues, and the
yropriate delegate to participate in

ns, Maciejewski, McClory, Okamoto,

40 Workload Impact : None



1 San José State University
2 Academic Senate



42 Rationale: Counselors and librarians will be able to present results from SOTE-
approved instruments with greater confidenc w 80 Td.25 0 Td 342
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