@J“Q 3 W ‘\j“ \ %‘“5
\ S| Wk
THA s _'_l“%‘ f ‘1” AT

San José State University

Title 1X Office
Reported Incidents and Responses for Fiscal Year 2019-2020
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Teaching Assistants, and Tutors, may have a duty to report disclosures of Title IX incidents to the Title IX
Office.

In each instance, the Title IX Office with gather as much information as possible to assess the circumstances
and determine what steps should be taken to address the situation. The majority of reports to the Title IX
Office do not precipitate a formal investigation for a number of reasons:

e The Complainant has reported allegations that would warrant a formal investigation but has declined
to pursue a formal investigation. In these cases, the Complainant often opts for referrals to support
resources, academic support, housing moves, and/or No Contact Orders.

e The Complainant has reported allegation that would not reach the threshold to warrant a formal
investigation. However, when appropriate, the Title 1X Office provides the Complainant with
referrals to support resources, academic support, housing moves, and/or No Contact Orders.

e The Complainant does not respond to outreach from the Title IX Office. The case is closed but the
Title 1X Office can re-open the case later if the Complainant chooses to meet with the Title 1X
Office. In those instances, depending on the circumstances, a Complainant may request a formal
investigation or, if a formal investigation is not warranted or not requested, a Complainant may still
receive referrals to support resources, academic support, housing moves, and/or No Contact Orders.

e Inrare cases, the Title IX Office will provide assistance to a Student Complainant who requests help
with transferring to another CSU campus. In addition, the Title IX Office assists students from other
institutions who request to transfer to SJSU for Title IX-related reasons.

In all cases, when appropriate and while maintaining the privacy of Complainants, the Title IX Office works
with key partners on campus (University Housing Services; Academic Advisors; Student Conduct and
Ethical Development; University Police Department; multiple Student Services Offices; University
Personnel; individual faculty members, Department Chairs, and Deans; the Admission Office; the
Registrar’s Office; International Education; Athletics staff and other need-to-know partners) to implement
measures and accommaodations necessary to ensure the safety as well as the academic and employment
success of Complainants.

The following is San José State University’s reported data on sex discrimination, sexual harassment, and
sexual misconduct incidents during Fiscal Year 2019-2020 (July 1, 2019 and June 30, 2020).

The following section includes information related to reports of Sexual Misconduct, Dating and Domestic
Violence, and Stalking. For information related to Sexual Harassment and Retaliation reports, or Title IX
training, please see pages 6 — 8.
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Overall Number of Reports to the Title IX Office

| Total number of reports to the Title IX Office | 212 |
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Number of Sexual Misconduct investigations in which the Respondent was held responsible (finding
of a policy violation).

N
o

Total
Expulsion

Suspension of one year or more
Suspension of less than one year

Disciplinary Probation

Termination of employment
Letter of reprimand
Educational Training

NO|IO|O|O|N|O

Number of Dating and Domestic Violence investigations in which the Respondent was held
responsible (finding of a policy violation).

| Total | 0 |

Number of Stalking investigations in which the Respondent was held responsible (finding of a policy
violation).

Total
Expulsion

Suspension of one year or more
Suspension of less than one year

Disciplinary Probation

Termination of employment
Letter of reprimand
Educational Training
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Number of Sexual Misconduct, Dating and Domestic Violence, and Stalking investigations in which
the evidence was found insufficient to hold the Respondent responsible (finding of no policy violation).

Total 6’

Sexual Misconduct 6
Dating/Domestic Violence 2
Stalking 0

& Both investigations resulted in two types of discipline, as noted in the chart.
" Two cases involved more than one type of allegation.
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Termination of employment 0
Letter of reprimand 0
Educational Training 1

Number of Sexual Harassment reports that were resolved without an investigation and/or a finding.

Total 45
Informal Resolution 0
Complainant did not respond to outreach, insufficient information to 24
move forward
Complainant declined investigation and supportive measures 5
Investigation declined or not available, supportive measures provided 16

Number of Retaliation investigations in which the Respondent was held responsible (finding of a

policy violation).

Total

Expulsion

Suspension of one year or more

Suspension of less than one year

Disciplinary Probation
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