


CRITERIA   AND   STANDARDS   FOR   COUNSELOR   EFFECTIVENESS,   SCHOLARLY/ARTISTIC/PROFESSIONAL 

ACHIEVEMENT,   AND   SERVICE 

Regular   Counselor   Faculty   are   assigned   primarily   to   professional   prac��oner,   i.e.   non-teaching,   roles   as 
counselors.   The   assignment   differs   from   other   faculty   in   that   the   responsibili�es   are   largely   to   provide 
professional   counseling   services   as   the   primary   assignment.  

Regular   Counselor   Faculty   members   provide   counseling   and   psychological   services   primarily   to   students, 
and   will   provide   consulta�on   to   faculty,   staff,   and   administrators   regarding   students’   mental   health.. 
These   services   foster   the   learning   experience   inside   and   outside   the   classroom.      Both   the   professional 
environment   and   the   work   of   Regular   Counselor   Faculty   differ   in   some   important   wa whcrǠ me oĀ  襐  ooĀ s
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colleagues.   Regular   Counselor   Faculty   members   under   review   should   include   an   analysis   of   any   of   these 
materials   in   the   dossier   and   a   statement   explaining   their   relevance. 

The   department   commi�ee   reviewing   the   candidate   shall   evaluate   all   available   evidence   using   a   holis�c 
approach   in   evalua�ng   professional   effec�veness,   professional   competence,   knowledge,   the 
appropriateness   of   counseling   methods,   or   other   factors. 

1.2)    Procedure   for   Obtaining   Evalua�ons   for   Exper�se   and   Effec�veness   in   Providing   Clinical   Services 
 
a. Peer   evalua�ons   (“Peer”   is   defined   by   university   policy   as   faculty   of   equal   or   higher   academic 

rank) 
 
Peer   evalua�ons   of   counselor   effec�veness :    Regular   Counselor   Faculty   are   to   have   one   peer 
evalua�on   of   their   counseling   effec�veness   each   semester   for   the   first   four   semesters   on 
campus.    The   peer   evalua�on   completed   in   the   ini�al   semester   on   campus,   if   the   counselor   so 
desires,   shall   be   evaluated   solely   for   the   purpose   of   developmental   feedback   from   tenured 
faculty.    Peer   evalua�ons   completed   in   the   ini�al   semester   may   be   excluded   from   a   Regular 
Counselor   Faculty’s   dossier,   should   the   counselor   choose   to   do   so.    A�er   the   first   four   semesters, 
the   counselor   will   complete   one   peer   evalua�on   per   academic   year   un�l   tenured.    The   peer 
evalua�ons   of   counselor   effec�veness   may   be   either   a   case   presenta�on,   case   review,   or   video 
review.    It   is   the   counselor   faculty’s   responsibility   to   no�fy   the   department’s   reten�on,   tenure, 
and   promo�on   commi�ee   at   the   beginning   of   the   semester   which   method   they   would   like   to   be 
evaluated   in   their   counselor   effec�veness.  
 
1. Case   presenta�ons :   Counselor   Faculty   will   present   one   formal   case   presenta�on   each 

semester   for   the   first   4   semesters   on   campus.    The   case   presenta�on   completed   in   the   ini�al 
semester   on   campus,   if   the   counselor   so   desires,   shall   be   evaluated   solely   for   the   purposes 
of   developmental   feedback   from   tenured   faculty.    These   wri�en   evalua�ons   shall   use   the 
same   forms   as   evalua�ons   of   subsequent   case   presenta�ons   but   are   for   forma�ve   purposes 
only   and   are   not   to   be   included   in   the   dossier,   unless   the   counselor   chooses   to   do   so.    A�er 
the   first   four   semesters,   the   counselor   will   present   one   case   presenta�on   per   academic   year 
un�l   tenured.   These   case   presenta�ons   will   be   to   tenured   faculty,   the   Director,   and   the 
Associate   Director   of   Counseling   and   Psychological   Services   only,   (i.e.,   no   trainees   or 
non-faculty   should   be   present).    An   excep�on   is   that   the   counselor   may   invite   other   peer 
tenure-track   faculty   if   they   wish,   with   the   understanding   that   the   tenured   faculty   will   be 
leading   the   ques�oning.    A   minimum   of   two   tenured   counselor   faculty   present   will   complete 
wri�en   evalua�ons   of   the   presenta�on   and   give   signed   copies   to   the   Director   and   candidate. 
  
The   RPT   Commi�ee   will   be   responsible   for   arranging   the   case   presenta�ons   each   semester 
and   ensuring   that   at   least   two   faculty   members   complete   wri�en   evalua�ons   of   the 
presenta�on.   The   dates   and   �mes   of   case   conferences   should   be   arranged   within   the   first 
two   weeks   of   each   semester   and   should   be   arranged   in   a   �mely   manner   for   inclusion   in   the 
Regular   Counselor   Faculty’s   dossier.    The   presenta�on   will   be   for   at   least   one   hour.    At   least 
three   working   days   in   advance   of   the   scheduled   presenta�on,   the   counselor   will   iden�fy   the 
client   to   be   presented   so   that   faculty   evaluators   have   �me   to   review   the   client’s   file.    At   least 
one   working   day   in   advance   of   the   scheduled   presenta�on,   the   counselor   will   distribute   a 
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brief    wri�en   summary   addressing   issues   not   covered   in   the   file,









will   generally   have   occupied   an   elected   or   appointed   posi�ons   of   leadership   and   will   document 
mul�ple   specific   accomplishments   that   have   significance   for   people   beyond   the   candidate’s 
department   or   college.   (S15-7,   3.3.3.4)   
 

i. Under   Counseling   and   Psychological   Services,   significant   service   to   students   and   the 
University   shall   be   the   priority   over   the   community   or   profession. 
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