
 
FAMILY MEDICAL LEAVE (FML) 

INFORMATION California Family Rights Act (CFRA). All 
leaves of absence for qualifying reasons, whether paid or unpaid, are designated as FML. Upon completion of FML, employees are entitled to return to the same position or another position with 
equivalent benefits, pay, and conditions of employment. Employees are also entitled to retain any 
health insurance benefits during time away from work due to FML. 

 
This information sheet is intended to provide an overview of FML. For represented employees, the 
respective collective bargaining unit agreement may supersede some portions of the CSU FML policy. 
Employees are encouraged to consult with the Leave Program Manager to discuss their specific 
situation. To make an appointment with the Leave Program Manager, call 408 - 9 2 4 - 2 1 5 5.  
 
I. ELIGIBILITY 

An employee may be eligible for FML for any of the following reasons: 
• To care for a child after birth or placement with the employee for adoption or foster care 

incurred in the line of duty on active duty in the Armed Forces, or may have existed prior 
to the beginning of the service member’s active duty and was aggravated by service in the 
line of duty on active duty in the Armed Forces. 

• To use for "any qualifying exigency" involving a covered family member who is also a 
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https://www.calstate.edu/csu-system/faculty-staff/labor-and-employee-relations/Pages/collective-bargaining-agreements.aspx
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