


supportive. Student evaluations, taking into 
account the nature, subject, and level of 
classes taught, are generally within the 
norms by the end of the review period, 
particularly for classes within the 
candidate’s primary focus and any 
curriculum specifically identified in the 
appointment letter. 

college and university norms. The department 
takes into account, however, that SOTES may be 
lower for certain types of courses, such as new 



student and peer evaluations that are 
consistently above the norms when taken in 
context of the nature, subject, and level of 
classes taught. Excellent teachers may 
have received recognition or awards for 
their teaching, they may have mentored 
other teachers, or they may have created 
curriculum that is adopted at other 
institutions. 

activities, participatory action research, and 
interdisciplinary activities. 





which such work has been subjected. 
● Because urban and regional planning is a 

professional discipline, contributions to the 
profession are highly valued. As such, publishing 
in non-scholarly venues directly related to the 
planning profession is recognized. 

● Acquiring grants or contracts from institutional or 
external sources that will support the production of 
scholarly articles, professional reports or 
participation in conferences or other planning 
related events is valued. 

  

3.    Service 
  
  

Level of Achievement University Criteria Department Criteria/Hypothetical Profiles of 
Accomplishments 

Unsatisfactory The candidate has not documented 
service activities that meet the baseline 
level described below. 

The department conforms to the University RTP criteria 
with the following clarifications: 

● All faculty are expected to participate in department 
administration, including serving on committees 
and completing administrative tasks assigned to 
them. Particular value is placed on: 

○ Identifying strategies to improve the 
curriculum and department administration. 

○ Organizing activities that build community 
among faculty, students, alumni, and the 

Baseline The candidate has undertaken a fair 
share of the workload required to keep 
the Department functioning well. This 
included activities such as work on 
department committees, the creation or 
revision of curricula, the assessment of 
student learning outcomes, or 



participating in department planning, 
accreditation, outreach, and advising. A 
baseline level of achievement for 
promotion to Professor will also include at 
least some service at the University level. 

professional community. 
● All faculty are expected to advise and mentor 

students on a one-on-one basis on MUP program 
questions, and also on career and professional 
development decisions. 

● Providing expertise in professional organizations 
such as holding office or chairing special task 
forces, serving as an editor or peer reviewer for 


