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TO: Ann Agee 
Chair, University Library 

FROM: Magdalena Barrera 
Vice Provost for Faculty Success 

DATE: 10 May 2023 

SUBJECT: Approved Department RTP Guidelines 

On behalf of Provost Vincent Del Casino, I am pleased to report that the Library departmental RTP 
Guidelines (dated April 14, 2023) have been provisionally renewed, pending the following changes: 

1. Change the first Baseline RSCA bullet (“Presented or co-presented at one or more regional or
internal conferences”) to “Presented or co-presented at more than one regional conferences”;

2. Add to list of Baseline RSCA accomplishments, “Publish an article in a peer-reviewed journal”; and

3. Split the final bullet of Excellent (“Received an external or university-level grant and award for
research and scholarship”), moving a university-level grant or award to the category of Good and
leaving an external grant or award within Excellent.

Per University Policy S15-7, these guidelines have been reviewed by the Professional Standards 
Committee of the Academic Senate, the University Library leadership, and the Office of the Provost. The 
implementation date for these approved guidelines is August 17, 2023, and the document will come up 
for review again in five years. 

/senate/docs/S15-7.pdf
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RETENTION, TENURE AND PROMOTION GUIDELINES 
FOR THE UNIVERSITY LIBRARY 

Vote completed on April 14, 2023 

For: 14 
Against: 2 
Abstain: 0 

Introduction 
The University Library is guided in its RTP considerations by S15-7 “University Policy, 
Retention, Tenure and Promotion for Regular Faculty Employees: Procedures” and S15-8 
“University Policy, Retention, Tenure and Promotion for Regular Faculty Employees: Criteria 
and Standards.”  

Retention, tenure, and promotion decisions are based on an overall evaluation of librarians’ 
effectiveness in three categories: 1. academic assignment; 2. scholarly/artistic/professional 
achievement; and 3. service. The University Library has determined that the standard criteria for 
service will serve the needs of our department, but that the range of academic assignments and 
scholarly achievements within our discipline warrants specific guidelines. 

I. Overview of the University Library
Librarians uphold the mission of the University by offering resources and services that support 
the instructional and research needs of the University’s departments, programs, and diverse user 
populations. The University Library is considered a college with one department for the purposes 
of retention, tenure, and promotion procedures. The terminal degree for librarians is the Master's 
degree in library science or equivalent (MSLS, MLIS, MALS, etc.) from a library school 
program accredited by the American Library Association, and librarians usually serve as 12-
month faculty members. 

A. Rank Equivalents for Library Faculty
Teaching Faculty Library Faculty 

Assistant Professor Senior Assistant Librarian 

Associate Professor Associate Librarian 

Professor Librarian 
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II. Academic Assignment 
Driven by new technologies and the changing needs of library users, the field of librarianship 
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• Designed and coordinated the library’s 
programming, workshops, and/or events 
to communicate the library’s value to 
stakeholder 

• Developed and implemented plans for the 
Libraries to provide and sustain data 
services for the University community  
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